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particularly when expressed in terms of pur-
chasing power, are well below those of other
volunteer force countries. This study identifies
several foreign pay policies and practices which
offer promise for use in the United States.

({:*

L

Il

114175

Il

FPCD-81-21
DECEMBER 31, 1980



Request for copies of GAO reports should be
sent to:

U.S. General Accounting Office

Document Handling and Information
Services Facility

P.O. Box 6015

Gaithersburg, Md. 20760

Telephone (202} 275-6241

The first five copies of individual reports are
free >f charge. Additional copies of bound
audit reports are $3.25 each. Additional
copies of unbound report (i.e., letter reports)
and most other publications are $1.00 each.
There will be a 25% discount on all orders for
100 or more copies mailed to a single address.
Sales orders must be prepaid on a cash, check,
or money order basis. Check should be made
out to the “Superintendent of Documents”.




UNITED STATES GENERAL ACCOUNTING OFFICE
WASHINGTON, D.C. 20548
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B-201617

The Honorable Sam Nunn

Chairman, Subcommittee on Manpower
and Personnel

Committee on Armed Services

United States Senate

Dear Mr. Chairman:

This is a report on the work we have completed for you
in which we make a preliminary analysis of the military com-
pensation systems of the United States and five other coun-
tries. In accordance with your guidance, the objectives of
this review were to determine the contrasts and similarities
among the systems and to identify any foreign pay policies
or practices which offer the potential for use by the United
States in countering All-Volunteer Force manpower problems.

We compared the United States military compensation
system with the military compensation systems of Australia,
Canada, France, West Germany, and the United Kingdom. In
sum, we discovered major differences in pay systems and prac-
tices between the United States and the other countries. We
also determined that the United States pay rates, particu-
larly when expressed in terms of purchasing power, are well

| below those of other volunteer force countries. Furthermore,
we identified several foreign pay policies and practices
which we believe offer potential for use in the United
States.

We conducted our study in the Washington, D.C. area,
obtained data and interviewed officials from the Bureau of
Labor Statistics, the Defense Intelligence Agency, the Office
of the Assistant Secretary of Defense (Manpower, Reserve
Affairs and Logistics), and the Federal Research Division
of the Library of Congress.
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DIFFERENCES BETWEEN THE SYSTEMS OF
THE UNITED STATES AND OTHER COUNTRIES

The military compensation system of the United States
differs from the compensation systems of other countries in
the manner in which it undertakes to satisfy personal living
requirements with goods, services, and facilities and in the
way it compensates according to marital and dependency status.

The following chart shows differences in principal pay
elements of the countries included in our pay level compari-
son.

Summary of Principal Pay System Differences
As of October 1, 1980

Pay System United West  United
Characteristics Australia Canada Kingdom France Germarly States

Salary system X X X
Linkage of pay

to differing

civilian skill

tracts X X X
Basic pay and

allowances X X X
X~-factor payments X X
Tax advantage on

quarters and

subsistence

allowances
Medical care

dependents (a) (b) X X

and retired (b) X
Non—-contributory

retirement X X

N o

a/Goverrnment shares cost with military service.

b/Medical care is provided by Britain's national health insurance
program.

Australia, Canada,  the United Kingdom, and the United
States maintain their armed forces on a volunteer basis.
The three foreign countries, however, have discarded pay and
allowances structures similar to those of the United States'
system in favor of a taxable salary system. These three
countries also have subdivided their systems into different
pay tracts, each linked to a different part of the civilian



B-201617

sector. In Australia and the United Kingdom, the taxable
salary systems also include an "X factor" paid to compensate
for the disadvantages and rigors of military life. While
the United States does not tax quarters and subsistence al-
lowances, Australia, Canada, and the United Kingdom tax the
equivalent of these allowances as part of a taxable salary.

All the countries studied provide full medical care for
active duty military personnel. The United States also pro-
vides medical care for dependents and retired military per-
sonnel at service facilities when available, or through
civilian facilities under the Civilian Health and Medical
Program of the Uniformed Services. 1In general, the other
countries are more limited than the United States in provid-
ing medical care for dependents and retired personnel. For
example, Australia does not provide medical care to depend-
ents or retired service personnel, and Canada and West
Germany do not provide medical care for retired peérsonnel.

While Australian, Canadian, and French military person-—
nel contribute to their retirement, United States and United
Kingdom military personnel do not. German career and long-
term volunteers also have a noncontributory retirement plan.

These and other elements of the compensation systems of
the six countries are listed on a country-by-country basis
in appendix I. Data is also included in appendix I on the
systems of Israel, Switzerland, and the U.S.S.R.

MILITARY PAY COMPARISONS

To observe pay comparisons in the context of the propor-
tion of the military to civilian populations and the propor-
tion of defense expenditures to Gross National Product (GNP),
we compared these factors as shown in the following table.
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Military Mar r and Defense Expenditures (note a)--United
States Presortiorstée to Five Foreign Coumtries
1980
Populaticn Expenditures
Proporticn Proportion
Countries Military to Civilian Index Defense to GNP Index
Ratio (note c) (note b) Ratio (note c)
e (BA 11 008 ) e e (billiong ) —-~ ‘
Australia 071 14.4 .005 56 4.0 117.7 034 57
Canada 079 23.9 .003 33 4.3 224.4 .019 32
United Kingdom  .329 55.9 .006 67 25.4 381.3 .067 112
United States 2,050 221.6 .009 100 142.7 2,368.8 .060 100
France .49% 54.0 .009 100 21.7 566.0 .038 63
West Germany 495 61.3 .008 89 21.7 761.0 .029 47

a/u.s8. dollars.
b/1979.

¢/United States=100.

The above table shows that the United States, along
with France, has the largest proportion of military to civil-
ian population, and that the United Kingdom has the highest
proportion of defense expenditures to GNP, while the United
States and France have the second and third highest propor-
tions respectively, of defense expenditures.

We were able to compare the military pay levels of the
United States with pay levels in five other countries.
Three of these countries--Australia, Canada, and the United
Kingdom-~-have volunteer military services and two-~France
and West Germany--have conscription. We compared pay at the
pay grade E-1 level for the countries with volunteer services
and determined that military pay at that level has increased
since 1976 at a greater rate than civilian pay but less than
the rate of inflation. We also compared pay at the pay grade
E-5 and 0-4 levels for all six countries and found that, as
of October 1, 1980, United States military personnel at these
levels generally had lower purchasing power than their coun-
terparts in the other countries.

In comparison, we considered the current economic condi-
tions prevalent within each of the six countries, and we used
two basic economic indicators as the basis for our analysis.
These indicators were:
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1. The relative ecopomic stability and inflationary
trends, indicated by variations in the Consumer
Price Index GCPI) for each country since 1976.

2. The relative civilian living standard for each
country, . indicated by the Indexes of Average Wages
in Mamuf&cturimg for each of these countries.

These economic imdicmtora do not give a precise compar-
ison of the relative value of military compensation. They
do, however, provide the basis for broad analytical judg-
ments.

Comparison of pay grades E-1

The following table shows the amount and percentage of
the increases in military pay since 1976 for the four coun-
tries with volunteer military services. As the data illus-
trates, the United States paid the highest level of compen-
sation to E~1ls in 1976 and the second highest in 1980.

In the United States system, however, of the $9,302 in
1980 compensation, only the recruit's base pay of $6,016 per
year is visible to him as pay. About $3,286 which he re-
ceives in kind and tax advantage is not visible and as we
have previously noted in our report 1/ to the Congress, this
lack of visibility may have a significant impact on recruit-
ment.

1/"Military Compensation Should be Changed to a Salary
System" (FPCD-77-20, Aug. 1, 1977).
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Annual Pay--E-1 (note a)

Increase
Countries 1976 1980 Amount  Percent
Australia b/ $6,298 §$9,872 $3,574 57
Canada 4,615 6,236 1,621 35
United Kingdom b/ 5,024 8,658 3,634 72
United States ¢/ 6,423 9,302 2,879 45

a/Pay data, expressed in 1980 U.S. dollars, is presented on
an annual basis for ease of comparability. Recruits do
not stay at the E-1 level for a full year.

b/An "X factor", an allowance paid for rigors of military
life, is not paid at the E-1 level for Australian service
members. It is included for United Kingdom service mem-
bers. Canada and the United States do not pay an "X
factor".

c/Regular military compensation (RMC) includes gquarters and
subsistence allowances and the tax advantage which occurs
because these allowances are not taxable. This amount is
comparable to the salary amounts of the other services.

Relationship of civilian to military pay

Another significant factor which merits examination is
the relationship of civilian to military pay. As the table
below notes, the rates of increases in military pay at the
E-1 level were less than the rates of inflation (as indi-
cated by the changes in the CPI) in all the volunteer coun-
tries. Increases in military pay at the E-1 level, however,
exceeded increases in civilian wages. The increases in ci-
vilian wages since 1976 are based on changes in the Indexes
of Hourly Wages in Manufacturing.

Percentage Increases--1976-1980

Pay
Countries Civilian Military CPI change
Australia N/A 57 74.9
Canada 31 35 56.7
United Kingdom 48 72 141.9
United States 28 45 62.0
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Comparison of pay grades 0-4 and E-5

Available data‘éhmbiad us to compare military pay in.
the United States, as of October 1, 1980, with the military
pay of five other countries at the 0-4 and E-5 levels.

Foreign Military Pay in Proportion to
United States Military Pay--0-4 Level (note a)

Annual pay range (note b) Pay range index

Countries as of October 1, 1980 United States=100
Australia $23,688 - $26,659 104 - 75
Canada 26,256 - 29,487 115 - 83
United Kingdom 23,604 - 28,288 104 - 80
United States 22,784 - 35,565 100 - 100
France 20,519 - 32,250 90 - 91
West Germany 18,273 -~ 32,367 80 - 91

a/Amounts are expressed in 1980 U.S. dollars.

E/Ranges include base pay, quarters and subsistence allow-
ances, and tax advantages, if any. Range computations are
based on 0 to 6 dependents. Data for Australia and the
United Kingdom also includes the "X factor."

The next table shows these same relationships for service
members at the pay grade E-5 level.

Foreign Military Pay in Proportion to
United States Military Pay-~E-5 Level

Annual pay range (note a) Pay range index

Countries ag of October 1, 1980 United States=100
Australia $12,639 ~ $16,426 108 - 103
Canada 14,667 - 17,579 125 - 110
United Kingdom 15,840 135 - 99
United States 11,689 - 16,025 100 - 100
France 10,109 - 19,677 86 -~ 123
West Germany 9,772 - 17,173 84 - 107

g/Ranges include base pay,. quarters and subsistence allow-
ances, and tax advantages, if any, expressed in 1980 U.S.
dollars. Range computations are based on 0 to 6 dependents.
Data for Australia and the United Kingdom also include the
"X factor."



B-201617

The foregoing compensation tables illustrate that
Regular Military Compensation (base pay, quarters and sub-
sistence allowances, and the tax advantages on these allow~
ances) for the United States military is (1) generally lower
than compensation rates for all countries except France and
West Germany, (2) highest of all countries at the upper end
of the 0-4 range, and (3) for maximum rates paid E-5's,
lower than similar compensation in all countries except the
United Kingdom.

Relative military pay purchasing power

The pay problem of the United States is even more acute
when viewed in terms of purchasing power. As the following
table illustrates, United States military personnel at the
entry level of 0-4 rank receive considerably less in purchas-
ing power than their volunteer counterparts in Australia,
Canada, and the United Kingdom.

Octcber 1980 Proportionate Purchasing Power——0-4

Index of Purchasing power Purchasing
‘hourly wages impact of wage power index
marufacturing index differences Total (proportions)
United States with the purchasing United States
Countries =100 United States power range =100
Australia 76 Plus $5,685 - $6,398 $29,373 - $33,057 129 - 93
Canada 8 Plus 3,151 - 3,538 29,407 - 33,025 129 - 93
United Kingdom €0 Plus 9,442 - 11,315 33,046 - 39,603 145 - 111
United States 100 0 22,784 - 35,565 100 - 100
France %0 Flus 2,052 - 3,225 22,571 - 35,475 99 - 100
West Germarny 125 Minus 4,568 -~ 8,092 13,705 - 24,275 60 - 68

Note: West German figure represents a reduction of purchasing power.

The following table shows the purchasing power relation-
ship as above for the E-5 level. As noted therein, United
States mllltary personnel at the E-5 level rank among the
lowest in purchasing power of all countries in our compari-
son.
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Octoper 1960 qummta Purchasing Power—E-5

Index of * Purchasing power Purchasing
hoprly wadges impact: of wage power index
manufacturing index differences Total (proportions)
United States with the purchasing United States

Countries =100 United States Power range =100

Australia % Plus $3,033 - $3,942 $15,672 - $20,368 134 - 127
Canada 88 Plus 1,760 -~ 2,109 16,427 - 19,688 140 - 123
United Kimgdom &0 Plus 6,336 22,176 190 - 138
United Statées 100 0 11,689 - 16,026 100 - 100
France T80 Flug 1,010 -« 1,967 11,119 - 21,644 95 - 135
West Germany 125 Minue 2,443 - 4,293 7,329 - 12,880 63 - 80

Note: West German figure represents a reduction of purchasing power,

As these tables indicate, at the 0-4 and E-5 levels,
the proportionate purchasing power for United States mili-
tary personnel is lower than that in all countries for which
we have data, except (1) West Germany, (2) Australia and
Canada at the higher end of the 0-4 pay range, and (3) France
at the lower end of the 0-4 and E-5 ranges. The most extreme
difference concerns E~5 rates in the United States and the
United Kingdom. 1In the United Kingdom, pay for new E-5's is
almost double that of their United States counterparts.

In broad terms, the living standard of the United
States personnel at the 0-4 and E-5 levels is closest to
that of their French counterparts.

CONCEPTS FOR POSSIBLE STUDY

Our analysis of comparative pay identified the follow-
ing concepts which appear to offer promise for use in United
States efforts to overcome current manpower problems.

1. X Factor--The salary systems of Australia and the
United Kingdom include an "X factor" paid to compen-
sate military personnel for the disadvantages and
rigors of military life (e.g., total commitment to
the service and potential exposure to danger).
However, the policy of applying this factor to de-
termine the compensation to be paid differs in
Australia and the United Kingdom. In Australia,
service personnel, regardless of rank, receive the
same amount. Conversely, the United Kingdom in-
creases the salary paid to personnel by a constant
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2.

percentage; therefore, a proportionately higher dol-
lar amount is paid higher grade personnel. A study
of the Australian and United Kingdom "X factor”
could identify the methods used to define the ele-
ments of the "X factor" and identify methods to
measure its effectiveness.

Pay System Linked to Civilian Economy-~-The Canadian
Basic Pay System 1s based on a salary scale linked
to that of Canadian Public Service Employees. The
public service pay has been matched to different
jobs of Canadian private sector employees. Under
the United Kingdom and Australian military salary

‘gystems, personnel are paid a salary composed of a

“rate-for-the-job" and increased by the "X factor"
described above. These pay systems differ from the
United States system by their use of different pay
tracts for different skill groupings and by their
linkage to salaries paid in the civilian private
sector for work requiring similar levels of skill,
experience, and responsibility. The primary thrust
of a study concerning the possibility of linking
military pay to the civilian sector of the economy
would be to determine the procedures used to subdi-
vide ranks into occupational groups and link mili-
tary salaries to private economy wages, and to de-
termine whether pay groupings and the linkage of
military pay to the civilian economy have prevented
the loss of skilled techniciaas.

Salary System--In our previously mentioned August
1977 report to the Congress entitled "Military Com-
pensation Should be Changed to Salary System," we
stated that United States military compensation
would be more visible and equitable under a salary
system and would be more effective in attracting,
motivating, and retaining qualified service members.
The Department of Defense took the position that
the advantages of a salary system would be out-
weighed by the disadvantages. Australia, Canada,
and the United Kingdom maintain their armed forces
on a volunteer .basis, but have discarded pay and
allowances structures similac to the Uaited States
in favor of a taxable salary systen. Thalc aajor
reasous for converting to a salary system were that
their previous pay and allowances systems lacked
visibility and were inequitable. Increasel stabil-
ity in the structure of military pay and inproved
morale were among the benefits sought by this change.

10
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A study of these salary systems would determine
whether they have had a favorable impact on their
recruiting, motivational, and retention goals.

Differential Pay Rates for Longer Term Enlistments--
As an inducement, France and the United Kingdom em-
ploy differential pay rates for. longer term enlist-
ments. In France, personnel who enlist for a period
of at least 3 years are paid at a higher rate for
base pay. A bonus is paid for a 5-year enlistment
contract and an even larger bonus is paid for a 10-
year enlistment contract. In an effort to obtain
longer periods of enlistment, the United Kingdom
varies enlisted salaries according to the length of
the enlistment contract. Because the United States
military services are encountering problems concern-
ing the need for extended service from high-quality
personnel, it is possible that an evaluation of the
United Kingdom and French programs would indicate
possible corrective measures.

Relative Time Personnel Remain at Similar Pay
Levels--Our preliminary analysis compared military

pay for similar pay grades in the countries under

study. The amount of time military personnel re-
main at pay levels may vary by country. An analy-
sis of this could determine the impact that time
in service and grade has on the pay of military
personnel.

Special and Premium Pays--The countries we studied
offer a range of special and premium pay to attract
and retain military personnel to specific duties
and occupations--aviation career incentive, health
profession, submarine, etc. Also, the basis for
computing the pay and whether it is taxable varies
by country. A study of select occupations which
qualify for such pay could determine the relative
compensation received in different countries and
the impact on meeting desired manning levels.

11
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1f you desire us to evaluate these or any other foreign
pay practices which offer potential for use in the United
States, please do not hesitate to call on us.

Sincerely yours,

I‘Mhu.,wv

H. L. Krieger
Director

12



APPENDIX I | ’ APPENDIX I

Military Compensation Systems -~ Australia

I. Qverview

The Australian Armed Services, a competent but small force of about 70,000,
has a realistic mil ‘compensation system that is geared to the national
economy. The military Fénk structure is closely tied to an equivalent ci-
vilian structure with respect to pay. Although the Defense establishment has
not received a military pay faise since 1973, its basic pay has been increased
substantially to reflect the countrywide cost-of-living adjustment effected by
the National Wage Césée Decision of July 1980. The military pay system, along
with the civilian wage scales, is now subject to Arbitration Court review
every 6 months to readjust to inflationary aspects reflected in the Consumer
Price Index.

=

Allowances, as apart from basic pay, are determined within the Defense
Department, and are adjusted separately as problems occur.

II. Chart Details

A. Military Compensations:

Salary plus service allowance (See

Table 1

Minimum-maximum basic pay range for officers

Navy ' Army Air Force Per year
Acting Sub Licutenant 2d Lieutenant Pilot Officer 1L, 962
1l
General 56,100

“TGhief of Defense Force Staff, highest ranking officer.

Table 2
Minimum-maximum ha'sic pay rarge for enlisted men
Navy Army Air Force %fr year
Seaman Private Aircraftsman 8,803
Warrant Officer Warrant Officer 1  Warrant Officer 16,690

13
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Ttable 3
Basic pay range for O-} equivalcnt .
Eﬁxx ﬂlﬂx Air Force g:r yoar
Lt Commander Major Squadron Leader
or Squadron Officer
linder 1 year Under 1 year Under 1 year 19,689
1 ycar 1 yaar 1 year 20,569
2 yesrs 2 years 2 years 21,152
3 years 3 years 3 years 22,33
Table 4
Basic pay range for E-5 equivalent i
Navy Army Air Fgrcc Per year
Petty officer « Sergeant - Sergeant -

under 1 year under 1 year under 1 year 9,832
1l year 1 ycar 1 year 10,392
2 yocars 2 years 2 years 10,9L6
3 years 3 years 3 years 11,508
L years L yoars L yecars 12,073
S years S years S years 12,642
6 yoars 6 ycars 6 years 13,209

Bagic Quarters Allowance: Included in salary. If government quarters
not occupied, entitled to a subsidy when rented quarters exceed an

amount specified for individusl's rank. Charges for government
quarters subsidized. [Quarters allowance and subsistence allowance
are grouped as rations and quarters (R & Q) charges.]

ic Subsistence owance: Included in salary. Charges are signi-
ficantly less than actual cost of providing meals and accommodations.

14
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Tax Advantage: Uniform Maintenance Allowance not taxable.
See Clothing Allowance (below).

Annual Leave: 20 days/year recreation leave, excluding Saturdays,
Sundays, and public holidays. Navy: 28 days including week-ends;
extra 7 days for seagoing personnel.

Holidays: Varies by state; approximately ll days per year.

UX" Factor: Taxable service allowance of A$1,438/yr to all personmnel
except T except cadets and apprentices, Brigadiers and General Officers,
and Medical and Dental Officers above the rank of Lt Cdr, Maj, and
Squadron Leader.

Other: Command Money (Navy) for seagoing ship commanders: Sub Lt,
"TA$0.40/day; Capt and Cdr, A$2.00/day.

Reserve Forces: Administrative Duty Pay: Army, Navy, Air Force
reservists receive tax-free basic pay for up to 30 days maximum
service/yr. If qualified, receive all other allowances.

B. Supplemental Benefits

Medical Care gActive2 Only service members are provided full
medical and dental care at no cost.

Medical Absence: Allowed 6 months on full pay; next 6 months on
half pay. Thereafter, subject to medical discharge.

Medical Care (Depemdents): Dependents not provided care at service
facilities. May participate in contributory insurance-type program,
e.g8., Army/Naval Health Benefits Society or the Government's
Medical Benefits Schedule.

Medical Care (Retired): Retired not provided care at service facili-
ties. May participate in contributory imsurance-type programs,
e.8., Army/Naval Health Benefits Society, Pensions Health Benefits,
or Government Medical Benefits Schedule. Veterans Affairs Depart-
ment may provide hospitalization for service-connected disability.
(Veteran Affairs Department is not part of Defense Department and
is counterpart of Veterans Administration in the US.)

Health Insurance: Centributory plan under Government Medical Bene-
fits Schedule has replaced Medibank Plan which granted free medi-
cal treatment to all Australians. (Medibank Plan terminated in 1979)

Life Insurance: Personal matter; however, reimbursed up to A$300
per year for conditions of service employment.

Extra Risk Allowance payable to reimburse the additional cost to
any service member who is required to pay higher than normal life
insurance premiums for reasons attributable to more hazardous
duties, including flying or submarine categories.

Social Security: Military retired pay is above minimums stipulated in
social insurance system. Therefore, do not receive old-age pensions.

Retirement:

Nondisability pay: Contributory system, 5.5 percent of base pay.
Minimum 20-year service provides 35 percent of salary. Maximum
40-year service, 76.5 percent of terminal pay. Retired pay ad-
Justed with active pay.

Disability pay: Early retirement with pensions of 38.5 percent to
76.5 percent of base pay is determined by severity of service-
connected disability. Within three disability classes (A, B, C)
Class A claimant has greatest degree of disability which may
enable him to receive 76.5 percent of his pay with less than
40 years of service.

Other: Commutation of retired pay. May elect to receive up to 4
times annual retirement pay in lump sum. Retirement pay corres-
pondingly reduced.

15
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C. Special and Fnam&gm Pays

Bonus: HNone

omys: For enlisted men, A$1,000 (tax free)
gompletion of initial 6-year term.

fam\a:@auéma “apon

Proficiency: Nome, except for foreign language proficiency: A$270 to
A§1 132 pe maam.
‘ Ing

None.

per yaar to Hadical and Dantal Officers with rank of Gammodora, Brigadier
and Afx Commodowe; A$1,808 per year for Rear Admiral, Maj.Gen., and
Air Vice Harshal.

Submarine. : ‘ ¢ Single officers end enlisted men A$2,250 (per year);
Marrvied officers A$2,464 (per year).

Flight Pay:
Crew Member: Flying allowance paid to officer and enlisted aircrew;

varies with rank and service function. Pillot officer-A$l,779 per year;

Enlisted aircrewra$l,500 per year.

Non-crew member: Flight duties allowance if performing in-flight

duties other than parachuting. Payable at a rate of A§1.10 per hour

up to maximum of A$2.60 per day.
uge Jumping: Rates for: Trainees ~ A$6.45 per jump; Qualified -
A$3ﬁh per ywmm, Personnel Instructors - A$809 per year.

Demolition Duty Pay: No special allowance for engineer corpsmen
handling regular explosive ordnance. Specialists handling
"unpredictable" explosive ordnance pald A$1l5 for each occurrence
with mnnimmm payment of A§90 par month.

High or lLow Pressure, Cw e, Thermal Tests, etc.: None.

_1ggmﬁ*ﬂmﬂxwgﬂm; ahim 5 divur receives A§11.25 per day with A$450
maximum per yvear. Continuous rate for clearance diver is A$767 per
year, with on-occurrence rate of A$2.10 per day. [Diving allowance
is not payable to a Search and Rescue Diver (Navy) who is recipient
of Flying Allowance.]

Other:

Field Allowance: For field training exercises - A$2.70 per day/
A$270 per year.

Hard Lying Allowance: To members below Commodore (and equivalent)
aboard Defemse Force vessel for at least 72 hours. Rate — A$2.05
for each 24~hour period.

Hot Conditions Allowance: A$l.10 per 24-hour period for working in
exceptionally hot conditions in enclosed area that is artificially
heated.

Confined Spaces Allowance: Rate - A$1.70 per day for working in

cramped position in wet, cold, offensive compartment.

D. Other Related Items

Certain Places Duty Pay: District Allowance for isolated districts
in Australia/Antarctica varies by severity of climate, isclation,
and cost of living. Daily rates for single/married, with/without
provision of quarters, range from A$0.34 to A$6.14.

Sea Duty: Seagoing Allowance (per year) Single - A$750, Married ~-
A$944,

Hostile Fire Pay: Nome.
Family Separation Allowance: Separation Allowance - A$1.90 per

16
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Wmt rald to persomnel receiving seagoing

day afte: 14 dwwa.‘
‘ uéaipt of travelling allowance.

and miuar ¢hm b “ﬁauh tmtaivu A$312 per year, plus 1/6 of
widow's mtitimm.

1st or 2d moves - A$260 each; 3d and 4th moves -
| subsequent moves - A$420 each.
Starion Allowsnce: Difficult post allowance is paid in
attemmt to maintain the member's same financial position as in
Australia.

‘ bility diustment pay: Furlough entitlement for each year
of sarvice - 3/10 month's salary plus service allowance. 10-year
service, 3 monthe" salary plus service allowance. Members with over
10 years service but less than 20 years entitled to full refund of
retirement contribution.

Disabiliry Pay: See Retirement/Disability pay (above).

Clothing Allowante: Free issue upon entry. Thereafter, per year?
Officers - AS210 non~taxable; Senior NCOs - A$155 non-taxable;
Others ~ A§130 non-taxable.

Educational Assistance: ¥ull pay and reimbursement of 100% of tuition
fees of member engaged full-or part-time in course(s) deemed beneficial
to service.

Unemployment Compensation: None.

Trailer: See dislocation allowance (above).

Miscellaneous:
Mortgaee Insurance Premiums: None.

Self-propelled Submersible Duty Pay: See Diving (above).

Carrier Flight Deck Duty Pay: None.

Glider Duty Pay: MNone.

Experimental Stress Duty Pay: None.

Special Continuation Pay for Nuclear Qualified Officers: None.

Special Pay for Officers Holding Positions of Unusual Responsibility: None.

17
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Military Compengation Systems -- Canada
I. Qverview

The Canadian Basic Pay System is based on a salary scale linked to that
of the Canadian Public Service Employees and organized around an incentive
schedule. Each year of service in grade brings an increase to the basic

‘pay level. This is true for officers up to the rank of colonel. General
officers have a minimum and maximum annual range, rather than within grade
incentive steps.

The Basic Pay of the Canadian Armed Forces was increased by 6.4 percent
for the period October 1979 te April 1980 and by 5.4 percent from April 1980
to March 1981l. Another increase is expected on 1 April 1981.

The volunteer forces have a contributory retirement system; personnel
contribute 7.5 percent of basic pay. All branches of service are on the same
benefit and allowance schedule. Additional pay is provided for the perfor-
mance of exceptional or special duties; allowances include paratroop allowance,
aircrew allowance, alr duty allowance, diving allowance, submarine allowance,
exceptional hazard allowance, and isolation allowance.

Reserve officers and emlisted men are reimbursed according to three classes:
Class A, a speclal service group, used for ceremonial duties and paid per
occasion; Class B, temporary, continuous service reserves, paid on a per diem
basis; and Class C, continuous reserve service, following the same pay schedule
as the regular armed forces.

All pay is taxable income, with the exception of travel, separation, and
movement grants.

I1. Chart Details

A. Military Compensation

Compensation bagse: Basic pay (see below) + allowances

Officers (2d Lt - General): C$12,840 - C$72,400

Enlisted men (Private to Chief Warrant Officer): C$7,296 - C$27,444

0-4: (€$30,720 -~ C$34,500

E-5: ($17,160 - C€$20,568

Quarters allowance. incluued in saiary

Subsistence allowance: included in salary

Tax advantace: none, except travel, separation, and movement grants
are not taxable

Annual leave: up to & years of service: 20 days/year; 4 years of
service and more: 25 days/year (not including week-ends and holidays)

Holidays: Regular statutory government and provincial holidays, ca.
12/year

"X" Factor: None

Other: Travel, separation, and movement grants, which are not taxable

Reserve forces: Three classes of reserves: C(lass A, special service
group, ceremonial duties, paid per occasion; Class B, temporary, con-
tinuous service, paid per diem; Class C, continuous reserve service,
same pay schedule as active-duty personnel
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Class A and B Schedule:
For less than 6 hours of service - Officers, C$13.50/hr - C$52.50/hr
P leikteﬂ men, C$10.50/hr - €$23.25/hr
liQuly: €$30.25/hr
L P B8l 0814.50/hr

For more than 6 mmwﬂﬂ‘dﬂ watviﬁw - 0Wfﬂcmrs, ¢$30/hr ~ C$121.50/hr
‘Hnlisted men, C$22/hr - C$49.75/hr
ﬂw& C$68.25/hr

B~5, €%$33.50/hr
See note at end of, wmporm faw additiumil infotmation On reserves.

i ‘ : 1 wuvured by Provincial Health Insurance

Plans; governmmnt aharas the cost with the military service

Medical care {(retired): vregular retirees receive no medical care, must

switch to wm@w‘mw health plane at own cost; disabled retirees receive
a medical annuity on a rate dependent on the circumstances of the
disability :

Bealth insurance:. Optiomul Grnup Surgical Medical Insurance Plan or
Proviasional Government Insurance Plan; contributory

Life Insurance:; SISIP (Serviceman's Income Security Insurance Plan),
" SDB (Supplemental Death Bemefits), both run by private firms; contributory*

Social Security: CPP (Canadian Pension Plan); contributory - 1.8 percent
of base pay

Retirement: Contributory - 7.5 percent of base pay; SRBA (Supplementary
Retirement Benefits Act); PA (Pension Act), both run by private firms

Special and Premium Pays

Bonug: mnone

Enlistment bonus: none

Re-enlistment bonus: none

Proficiency: none

Aviation Career Incentive: Pilots have a separate pay schedule - Officers,
TC$13,800 (2d Lt)/yr - C$38,520 (Lt Col)/yr; O-4, C$33,300/yr - C$36,120/yr.
Navigators also have a separate rate: Captain, C$28,980/yr - C$31,200/yr

Nuclear (Navy): none

Health I'rofessions: Medical and dental officers have separate pay
schedules. Medfcal (2d Lt - Maj Gen): C$8,940/yr - C$58,500/yr;
0-4, C$40,860/yr - C$46,680/yr. Dental (2d Lt - Brig Gen):
C$8,940/yr - €§51,300/yr; O-4, C$37,200/yr - C$ 41,100/yr

Submarine duty pay: (Effective October 1976) For ranks below Sergeant -
operational rate C$250/month or ($300/month depending on length of
service; training rate C$165/month or C$215/month depending on length
of service. For Sergeant and above - operational rate C$320/month or
C$370/month depending on length of service; training rate C$165/month or
€$215/month depending on length ‘of service. Casual submarine duty
pay provided for occasional service at the rate of C$7.50/day up to
a maximum of the monthly amount that would be paid for continuous
submarine duty.

*SDB premiums are deducted at the rate of C$0.05/C$250 of benefits.
[DOX: 19781
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Flying:

Aircrew allowance: (Effective December 1974) C$100/month; not paid
if the individual is entitled to paratroop, rescue specialist, casual
aircrew, air duty, or casual adr duty allowances. Casual
aircrew allowance (effective October 1976) -~ C$9/day up to C$100 max.;
not paild if individual entitled to other allowances such as rescue
spacialist, aircrew, air duty, casual air duty

lowance: (Effective October 1974) C$65/month; not paid if
individual mmnitlmﬂ to other related allowances. Casual air duty
allowance (effective October 1976) - C$6/day up to C$65/month max.;

not paid if individual entitled to other related allowances

oy . allowance: (Effective October 1976) C$75/month;
not paid 1falso receiving rescue specialist, aircrew, or air duty allow-
ance. .Casual paratroop allowance (effective October 1976} C€$20/jump up

to C$75/montlh waximum,

Demolition: exceptional hazard allowance of C$100 for the disposal of
an explosive device; C3$50 for the disposal of chemicals (effective Oc-
tgber 1976) ‘

Hypobaric Chamber allowance (effective October 1978): C$5/day

Diving allowance (effective October 1978): C$200/month for a clearance
diving officer, C$55/month -~ C$75/month for a ship's diver, depending
on the number of years of service; C$55/month - C$75/month for a
shallow water diver, depending on the number of years of service. In
addition, C$12/day for dives below 200 feet in submersible, up to
a maximum of C$60/month; experimental saturation dive, increments
of C$15/day ~ C$35/day, depending on the depth of the dives.

Casual diving allowance of C$12/day for clearance diving, C$8/day for

ship's or shallow water diving, up to maximum amount of regular
diving allounnca (effective October 1978)
Other:
Rescue Specialist ce (effective October 1976): C$150/month, un-
less receiving paratroop, casual paratroop, aircrew, casual aircrew,
air duty, or caaual air duty allowance
i at lowance (effective October 1978): C$6/day, if not
racaivina foraian duty allowance
Survey Allowance (effective June 1977): C$6/day, unless getting
S0 on allowance

Isolation Allowance (effective August 1974):

~For unaccompanied persomnel: Envirooment allowance, varying by
¢lass of post, C$49/month - C$175/month; in addition, 1living
cost differential of C$43/month -~ C$246/month 1f government
food not available or C$25/month - C$§l44/month if government
food provided, plus C$6/month - C$156/month if government fuel
and utilities not available.

For accompanied personnel: Environment allowance, varying by class
of post, C$8l/month - C$292/month; in additionm, living cost
differential of C$72/month - C$41l/month if government food not
available and C$10/month -~ C$260/month if government fuel and
utilities not available

Legal Officers: special pay schedule (Capt - Brig Gemn) - C$16,500/

¥yr -~ C359,100/yr; 0-4 - C$28,000/yr -~ C$37,500/yr
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| duty allowance (below)
16, applies to ships other than submarineas):
f over 10 years of sea duty. Casual sea duty

WW monthly rate

: varies as to whether government quarters
‘ Nakﬁwtw«y and Isolation Allawances (above)

vu%imﬁ uwm‘mmmwm“ ¥ ‘~1mm uﬁw1 and leuath of aervica' C$50/month -
C$150/month for firat. 6. months of foreign duty; C$100/month - C$200/
month fwm mext 6 months of foreign duty; C$150/month - C$250/month after

paw: at departure, the individual has the option
‘ itatjon pay" at a rate of 7 days of pay for each
year of aﬁmvmca or a cagh payment allocated on a daily scale, depending
on salary rate
Clothing Allowance: minimal necessity, adjusted for inflation
Educational Assistance:some limited tuition support while in the service
Unggplogment Compengation: UIP (Unemployment Insurance Plan), privately
Tun, contributory, with some govermment contribution
Trailer: all moving expenses paid in full
Miscellaneous:
Mortgage Insurance Premiums: na
Self-propelled submersible duty pay: na, see diving allowances (above)
Carrier flight deck duty pay : na
Glider duty pay: na
Experimental stress duty pay: up to C$25/day if subject to tests, experimen-
tal or stress conditions; C§5/day + up to C§20/test for extreme stress
conditions
Special continuation pay for nuclear qualified officers: na
Special pay for officers holding positions of unusual responsibility: na

A Note On Canadlan Reserve Forces

The Class A Reserve Service rate of pay for periods of duty of less than
6 hours is essentially compensation for unit drill nights; the rate for periods
of duty of 6 hours or more is essentially a daily rate of pay for unit week-end
training. This same daily rate is provided for the period the reservist
serves on Class B Reserve Service. Pay for Class A and B Reserve Service is
less than Regular Force pay compared on a daily basis (1/30th of the monthly
pay), except for the rank of private, where reserve pay is somewhat higher.
This higher rate of pay for privates has been widely recognized as a contribu-
ting factor in the stabilizationof Reserve Force strengths at desired levels.
Class A reserve pay 1s similar to drill pay in the US, but differs in
several respects: there are no longevity increments, although one increment
is provided at 1 year in rank for privates and corporals; it is not linked
to active force pay; a one-time bonus (C$300 lump sum payment) is provided on
achieving the qualifications required for the rank of sergeant or captain and
completion of 3 years of service in the Reserves; and the officer pay tables
differ according to gemeral service or specialist officer pay categories.

*and ; allowances; similar provisions under otper plang to which servicemen may
contribute; benefits vary with pay grade years of service.
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Members of the Canadian Reserve are entitled to the various daily ehWthWmmm~
tal allowances authorized for the active forces at the daily rate. Canadian ’

Reserve pilots and navigators are treated somewhat differently. In addition
to the General Service Officer Rates of Pay, they receive the Casual Alr Crew
Allowance and C$175 (pilot) and C§50 (mavigator) in proficiency bonuses at
the end of each quarter in which they maintain proficiency.

- When a member of the Camadian Reserve suffers am injury, disease, or
illness attributable to Reserve Force duty, he is covered by a disability
compensation package providing for medical expenses and continuation of mili-
tary pay until he is capable of resuming duty in the Reserves or resuming or
obtaining civilian occupation, or is released on medical grounds, whichever
occurs earlier. If disability continues following release from the reserves,
he may receive a tax-free disability pemsion under the provisions of the Pen-
sion Act if his disability is attributable to military service.

There is no gpec¢ial Canadian Reserve Forcee pension plan. A military
pension plan exists only for the Regular Force. Mewbers of the reserves who
were formerly members of the Regular Porce may receive a pemsion by virtue
of their Regular Force service. Members of the Canadian Reserves who later
join the Regular Force may elect to have their Reserve Service count toward
their Regular Force pension. ([por: 1978]
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Military Compensation Systems -~ France

I. OQOverview .

Regular active-duty French military personnel are paid a salary (base pay)
on 3 monthly basis. The salary depends on rank, years in grade, and years
in service. Within-in grade steps established for each rank bring pay incre-
ments; the number of steps within a grade varies, Base pay is automatically
adjusted for inflation (generally on a quarterly basis).

The military salary is supplpmented by a family pay supplement, which
varies according to the number of children, and by an allowance for military
charges (expenses), which is provided to bachelors and heads of family with
a varied rate depending on the number of children. A residence allowance is
also extended to all personnel residing in France, the Federal Republic of
Germany, the French sector of Berlian and overseas departments, Those sta-
tioned overseas receive a foreign station allowance instead of or in addi-
tion to the residence allowance. Special additional allowances are also
provided to those serving in West Germany or Berlin.

Special allowances are designed to reimburse an individual for certain
expenses, to compensate him for the performance of special functions or
skills, or to provide an incentive for enlistment/reenlistment.

There 1s a special class of French military personmel falling into
the E~1 to E-5 range which 1s paid at a special progressive rate or in a
lump sum. No information is available concerning who falls into this special
category. - They receive a special base pay emnhanced by the family pay
supplement and residence or foreign station allowances as appropriate.
They do not receive an allowance for military charges because they receive
the full support of the state with food and lodging allowances in cash or
kind. All of their allowances are prorated in accordance with the special
salary rate. This special salary scale is not automatically adjusted for in-
flation, but only by special governmental decree. Its rates appear to be lower.
French military pay is taxable, and military personnel contribute 6 percent
of base pay to the retirement system. They also contribute to the French
social security system, which provides health, old-age, and death benefits.

I1. Chart Details

A. Military Compensation
Compensation base (basic pay): yearly rates effective 1 March 1980

~ Officers: ££52,224 (2d Lt and equivalent) - ££127,413 (Col
and equivalent; general officer pay rates not published by
tradition). O0-4: ££81,953 - ££93751 (3 steps based on time
in grade).

- Enlisted men: ££28,629(E-1) ~ ££67,954 (E-9, maximum step) or
££72,830 (W-1, maximum step). E-5: ££39,482 -~ ££46,718 (8
steps based on time in grade).

- E~1 to E-3 personnel paid at special progressive salary rate:
rate varies according to number of years of service, with in-
creases after 3, 5, 7, and 10 years of service; range from
££14,072 -~ ££f 35,611.

- E-1 to E-5 personnel paid at lump sum salary rate: rate
varies only by rank from ££10,789 to ff 25,434.
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Basic quarters allowance/basic subsistence allowance:
Family pay supplement: This is a basic pay component added on to
base pay for heads of-.flamily.It varies by grade and w’thin-
grade step and by the number of childrem. Monthly rates
effective 1 March 1980: £f£f15 (all ranks, 1 child) -~ ££711
(top grades, 3 children), increments ranging from ££319 to
££509 for each child after cthe third. 0-4: f£fl5 - ££606,
with increments ranging from f£319 to £f£f430 for each child
after the thiyd. E-5:¢ £fl5 - f£459, with an increment
of ££319 for each child after the third.
Family pay supplement for those paid at special progressive
rate: variles with grade, vears .of service (base, 3 yrs, §
yrs, 7 yrs, and 10 yrs), and number of children (as above);
range of £ff15 to £f458 for 1 to 3 children, increment of
££319 for each child after the third.
Allowance for military charges: This is a basic pay component
added on to base pay for bachelors and heads of family alike.
It is set to vary on the one hand according to rank and on
the other according to marital status and number of children.
Monthly rates effective 1 January 1980:
~ Bachelors not in free housing: ££195 - ££588
- Bachelors in free housing: f££129 - ££415
- Heads of family with less than 3 children in free housing:
££218 ~ ££632

~ Heads of family with less than 3 children not in free housing:
££374 - ££1003

- Heads of family with 3 or more childrem in free housing:
££309 - ££814

-~ Heads of family with 3 or more children not in free housing:
££544 - ££1388

Deductions for the military provident fund are made from the above
payments except for persommel receiving flight pay.

Monthly rates of the allowance for military charges for those
receiving flight pay:

- Bachelors in free housing: ££135 - ££433

- Bachelors not in free housing: ££201 ~ ££606

- Heads of family with less than 3 children in free housing:
££230 - ££663

- Heads of family with less than 3 children not in free housing:
££385 - ££1034

~ Heads of family with 3 or more children in free housing:
££326 - ££857

~ BReada of family with 3 or more children not in free housing:
££560 - ££1431.

Special Allowance for military charges: paid to heads of family
in certain units stallomed in places where living conditions
are deemed exceptionally difficult (list established by law);
monthly rates effective 1 Januvary 1980:

- Childless or up to 3 children, no free housing: ££6Q5 - ££1622

- Childless or up to 3 children, free housing: f£f£312 - ££1029

- 3 or more children, no free housing: ££881 - ££2252

« 3 or more children, free housing: £f£f439 - ££1331

Deducations for the military provident fund are made from the
above payments except for persomnel receiving flight pay.
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Monthly rates’ of thufﬁmmciﬂi allowance for military charges for
thumd‘tﬁ@pi% ng “ ‘

- Childless or up t
- Childless or ug |

eh, no free housing: f££617 - ££1653
n, free housing: f££324 - ££1060
housing: ££897 - ££2295

ging: f££456 - ££1374

" charges designed to serve as

petive 1 J y
- Those rece " standard allowance for military charges:
- no children: ££154 - ££413
- 1-2 ahiﬂﬂrqmé‘”ffﬁﬁl - ££413
- 3 or wore children: ££336 - ££572
- Those receiying the special allowance for military charges:
- no children: ££215 - ££681
- 12 children: f££323 - ££661
- 3 or more children: Ff£472 - ££918
Residence Allowancé: paid to all serving in France, the FRG, French
sector of Berlin and overseas departments; rates vary according to
rank and pr&hhutﬁbﬂiahmﬂ zones. Monthly rates effective 1 March 1980:
££147 - ££743; O-4: ££147 - ££478; E-5: f££f147 ~ ££269.
Those paid at the special progressive rate and residing in the
above areas receive a separate residence allowance, which varies
by zone and number of years of service (base, 3, 5, 7, or 10 yrs):
bachelors: ££47 - f£208/mwonth; heads of family: f££f147 - ££260/
month.
Tax Advantage: none; wilitary base pay and special pay (e.g., submarine,
flight, sea duty pay) are fully taxable; some allowances may be tax-free.
Annual leave: Congscripts: 16 days/year (not including Sundays and holidays);
Regular personnel: 45 days/year (including week-ends, but not holidays)
Holidays: officlal government holidays: approx. 12/year
"X~Factor": none
Other: Conscripts get 1 free trip home by rail per month and a 75 percent
rebate on other railway fares. Regular non-officer personnel may
also benefit from the rebate.
Reserve Forces: pald on pro-rated basis at established rates for base
pay and appropriate allowances

Supplemental Benefits

Medical care (active): Full medical care provided free of charge.

Medical absence: authorized as needed. Those placed on long-term
disability or illness leave and those above the rank of lst lieu-
tenant placed on leave for reasons of health receive half-pay.

First and second lieutenants and NCOs placed on leave for reasons

of health receive 60 percent of regular pay. All personnel-also receive
prorated allowances to which they are entitled (e.g., family pay
supplement, residence allowance).

Medical care (dependents): Medical care is provided free of charge to
the families of regular non-conscript persomnnel except for general
officers, reserve officers, and retired personnel.

Medical care (retired): Retirees are covered, but their families are not,

Health insurance: Military persommel contribute to the soclal security
system, which provides coverage for illness, long-term term illness
or disability, maternity, and death. The system alsc offers coverage
for illness to retirees and widows of servicemen.
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Life Insurance: Military personnel not receiving flight pay contribute
to a military provident (insurance) fund, which makes a payment to
the survivors of a servicemsn who dies in the line of duty. Deductions
are made from the allawwmmu for military charges (approx. 3%Z). Those on
flight pay contribute to a separate military insurance fund (approx. 4%); it
makes a payment to survivors if the individual dies in the line of
duty. The social security system to which all servicemen (including
retirees) coptribute also pays death benefits.

Social security: Military personnel comtribute a percentage of base
pay to the social security system., Monthly withholding based on
pay scale ranges from f££113 to ££504; 0-4: f£f157 - ££324; E-5:
££155 ~ ££185.
The above rates apply to those serving in France, North Africa,
the Federal Republic of Germany, the French sector of Berlin, and
overseas departments. A separate withholding table applies to those
serving in overseas territories and stateg; their monthly payments
range from ££24 to ££50; O-4: ££33 - ££50; E-5: f£33 - ££39.
According to a 1968 army manual, social security withholdings
amount to about 2.5 perceént of base pay, not including family pay
supplement, allowance for military charges, or residence allowance,
up to a ceildng set by law. The government also contributes on
behalf of servicemen.
The social security system provides coverage for illness, long~-term
illness or disability, maternity, and death for active-duty personnel.
Illness is covered for retirees and widows of servicemen.

Retirement: French military personnel contribute 6 percent of base pay
(not including allowances) to their retirement system. Retirement
pay is based on the level, length, and nature of service performed.
In general, servicemen accrue so-called "liquid annuities" for years
of service and other factors. These are reimbursed at the
rate of 2 percent of base pay up to a maximum of 37 1/2 annuities
(which would entitle the individual to 75 percent of base pay). The
base pay rate used is the highest pay held by the individual for
at least 6 months at the time of retirement. Pensions are higher
for those who have raised at least 3 children.
The French Code of Civil and Military Retirement Pensions stipulates
that the right to a retirement pension is earned by all military per-
sonnel who have completed at least 15 years of service (a part of which
may be in the civil service). Nonofficers have the right to immediate
receipt of benefits. Benefits for officers, however, are deferred
until they attain the mandatory retirement age or complete 25 years
of service or unless they are retired on disability.
Disability retirement pay amounts to 80 percent of base pay if the
disability is duty-related.
Surviving spouses receive the pension payment of retired servicemen.

Other: opportunities for public service employment after completion
of military service, particularly for officers.

C. Special and Premium Pays
Bonus: See enlistment and reenlistment bonuses
Enlistment/reenlistment bonuses:
-~ To encourage enlistment and reenlistment, those enlisting for a period
of at least 3 yrs are paid at a higher rate for base pay;
- 5-yr coantract bonus: lump sum of ££6,000, to be paid in 13th month of
service in three installments or at end of contract;
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~10=-yr contract bonus: lump sum of ££15,000;
~Continwation bonus for NCOs h 10 years of service: payments equal
to 5 percent of base pay; actual monthly payments range from f£128
to ££313. -
-Continuation bonus for certain techniclans specified by the Ministry
of Defense with 15 yéard of dervice: payments equal to 10 percent of
base pay for continuation in service; this 10 percent bonus is paid in

additidn to dthér bonlisés, such as the 5 percent continuation bonus
for NCOs after 10 yeats in service.
-Qualification ptefium for NCOs with at least 15 yrs of service and
holding certain diplomas or skills; monthly bomus payments ranging
from ££345 - FE540 ‘

Proficiency:

-Qualification préemium for NCOs with at least 15 yrs of service who
hold certain:diplomas or skills: monthly bonus of f£345 - ££540.
~Qualification premium. for officers and non-cfficers holding certaln
diplomas or combat:status defined by law: monthly payments ranging

from ££459 to ££733; 0-4: ££683.

~Qualification premiwm fixed as a percentage of base pay for certain
officer categories (mostly higher-ranking): monthly payments of
££1161 to ££2124

~Qualification premium fixed as a percentage of base pay for certain
officer categories (lower-ramking): monthly payments of ££459 to
££733. |

Aviation Career Incentive Pay: See Flight vav (below)

Buclear (navy-submarine):50% basic pay increase (monthly) *

Health Professions: Special premiums and qualificationpremiums for medical
professiohs (doctors, pharmacists, veterinarians); yearly rates effective
1 January 1980: Special premium, ££9796 to ££16,322; lst level
qualification premium: ££21,319; 2d level qualification premium:
£f£32,666. [Monthly rates: special premium, ££816 - ££1360; lst
level qualification, ££1,777; 2d level qualification, ££2722]

Submarine duty pay: 30 percent basic pay increase (monthly)

Flight pay: Monthly net (after deduction for insurance) rates effective
1 March 1980. oOfficers: f£f 1032 - £f 2787 (varies according to pay
grade. O-4: f££2787. Enlisted personnel: £f771 - ££2114 (varies
by pay grade and years of service). E-5: £f771 - ££2114. Service-
men paid at the special progressive rates (E-1 to E-3) and conscripts
receive f££324 - ££1354, depending on the pay grade and length of
service. Flight pay roughly equivalent to 502 basic pay bonus.

Parachute Jumping: There is an Aeronmautical Service Allowance (Paratroop) [nfi]
Demolition: Not known

High or low Pressure, Leper Care, Thermal Tests,Certain Other Duties:
Not knowm .
Diving Duty: additiounal pay per dive, approx. ££25/dive
Other: Allowance for special police officials: monthly rates effective
1 March 1980: Officers - ££1054 - ££1593; Enlisted - ££737 ~ ££1379.
D. Other Related Items .
Certain Places Duty: See Special Allowance for Military Charges (above)},
Residence Allowance (above), and Overseas Station Allowance (below).
Also:
Foreign Station Allowance for those serving in the Federal Republic
of Germany except Berlin: 10 to 18% increase, with monthly

payments ranging from ££284 to ££1911. 0-4: ££330 - ££1229.
E-5: ££329 - ££701.

* + addictional pay for each day of patrol.
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Expatriation Allowance for those serving in the French sector of Berlinm:
20% increade, with momthly payments ranging from ££477 to ££2124.
O~4: f£f661 ~ ££1366. E~5: ££653 - ££768.

Sea Duty: approx. 20 percent monthly increase in base pay

Hostile Fire Pay: Not knnwn

Family Separation vance: All of the services have an allowance which
compensates a servicemen fur time spent away from his post or residence.
The French Army was the last service to establish such an allowance; in
June 1975 its Field mugx Allgwance went into effect. It applies to all
absences of more than 36 hrs on a unit mission; it is only paid to those
in units on a list established by the Ministry of Defense or deployed
with such units. It is not paid in addition to Flight pay, mission
pay, or temporary duty allowances, and it is fully taxable. The rates
of the allowance depend on the level of responsibility and family
situation of the individual and express a percentage of base pay.

Daily rates effective in June 1975: For a head of family: ££f24 -
££60; for a single serviceman: f£f12 - £f£30. See also Sea Duty (above).
Commissary and Exchanﬁa. Yes, limited facilities, savings not substantial.

Survivor Benefits: Death gratuity paid by social security, illness
coverage by social security, military insurance fund payment in the
case of a service-related death, entitlement to spouse's retirement
payment.

Burial Costs (death gratuity): social security payment

Dislocation Allowance: Heads of family are entitled to allowances
paid on top of Allowance for Military Charges in order to compensate
them for moves when reaauigued.

] lowance for Military Charges: Rates effective

1 January 1980; vary according to pay .y grade, number of children,
whether free housing is provided, and length of time since last

move-

- If housing is not provided:
~ 0 = 3 children: f££f3082 - £f£5169 (less than 14 months since

last move); f£f2696 - ££4135 (14 to 26 months since last move);
££2311 -££3101 (26 to 36 months since last move).

~ 3 or more children: £f£4483 -~ ££f7157 (less than 14 months since
last move); f££3923 -~ ££5725 (14 to 26 months since last move);
££3362 - ££4294 (26 to 36 months since last move).

- If housing is provided:

- 0 - 3 children: ££1838 - ££3315 (less than 14 months since
last move); £f1609 -~ ££2652 (14 to 26 months since last
move); ££f1379 - ££1989 (26 to 36 months since last move).

- 3 or more children: ££2604 -£f4286 (less than 14 months since
last move); ££2279 -f£3428 (14 to 26 months since last move);
££1953 ~ ££2571 (26 to 36 months since last move).

The above rates apply to those receiving the normal Allowance for
Military Charges. Those receiving the Special Allowance for
Military Charges are entitled to the following payments:

- If housing is not provided:

- 0 - 3 ¢children: f£f£4308 - ££f8264 (less than 14 months since last
move); ££3770 -££6611 (14 to 26 months since last move);
££3231 - ££4958 (26 to 36 months since last move).

- 3 or more children: ££6295 - ££f11,474 (less than 14 months
since last move); f£5508 -££9179 (14 to 26 months since
last move); ££4721 -£f£6884 (26 to 36 months since last move).

28



APPENDIX I : ‘ ‘ APPENDIX

- 1f housing is provided:
- 0 = 3 childrem: ££2592 ~££5298 (less than 14 months); ££f2268 -
££4238 (l4-26 mqm@hn]iwﬁﬁlQMﬂ -££3179 (26~36 months).

- 3 or more wh#%ﬂ ¢ LE

affacnmva 1 Jﬂmmﬁxm ;amu mhis La tha standard payment to heads
of household to compensate them for moving on assignment. It is
not paid on top of the lump sum complement for moves more frequent
than 36 months. This allawmnca varies by pay grade, number of
children, and whether free ‘hausing is provided.
- If housing is not provided:
~ 0 ~ 3 children: ££2311 -££3101
- 3 or more childyen: ££3362 - ££4294
- If uowainﬁ 1s provided:
- 0~ 3 chil ££1379 - ££1989
- 3 or more childr«u. ££1953 - ££2571
Those entitled to the Special Allowance for Military Charges
receive the following Lump Sum Supplement Payments:
- If housing is not provided:
- 0 ~ 3 children: f££3231 ~ ££4958
= 3 or more children: ££4721 - ££6884
‘=~ If housing is provided:
- 0 -« 3 children: ££f1944 - ££3179
- 3 or more children: ££2736 -~ £f4122.
Qverseas Stationm Allowance: See Special Allowance for Military Charges

(above), BResidence Allowance (above). Also:

Special Allowance for Service in North Africa: 33% to 33% + 172
increase, effective 1 March 1980: monthly payments ranging from
££787 to ££5309, depending on pay grade. O-4: ££1090 - ££3415:
E~-5: f£f1078 ~ ££1920. {Those paid at special progressive rate
receive a monthly special allowance for service in North Africa
of ££387 - ££1484, depending on pay grade.]

Residential Cost of Living Allowance for Service in North Africa:
increase of 3%, monthly rates effective 1 March 1980: f££72 -
££319; O-4: f££99 - ££205; E-S5: f££f98 - ££f115. ([Those paid at
the special progressive salary rate receive a residential cost
of living allowance for service in North Africa of ff 35 - f£89
for bachelors and ££84 to ff11l for heads of household.]

Allowance for those serving in Overseas Departments: 25%
increase effective 1 March 1980; monthly payments from ££596 to
££2654; O-4: ££926 - ££1707; E-5: f££823 - ££973. [Those
paid at the special progressive salary rate receive an allowance
for serving in overseas departments that amounts to a 15% increase,
with monthly payments ranging from ff176 teo {fé445.]

Risk Allowance for Gendarmerie Persommel Serving in Algeria:

monthly rates effective 1 Maych 1980: ££334 - ££956; 0-4:
££877; E-5: £f£461.

Severance Pay: Not known
Clothing Allowance: Servicemen receive a stipend for initial outfitting

(ff290 in 1968) and an allowance for change of uniform if they change servic:
Educational Assistance: At least 4 yeara of service entitles a serviceman
to professional training at the end of his contract, including re-
fresher courses, continuation of studies interrupted by military ser-
vice, and programs designed to convert skills learned in the service
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to assets in civilian life. All servicemen also have the right
to transfer certificates for service~learned skills to civilian
equivalents.
Unemployment Compengation: Not koown
Trailer: Moving expenses paid im full. See also Dislocation Allowance.
Miscellaneous:
Mortieage Lngsurance Premjums: Not known :
Self-propelled Submergible Duty Pay:Not known. See Diving Duty (above)
Carrier Flight Deck Duty P
Glider Duty Pay: HNot known

Experimental Stress Duty Pay: HNot known
Special Continuation Pay for Nuclear Qualified Officers: Not known

Special Pay for Officers Holding Positions of Unusual Responsibilit
There iz an allowance based on the idea of responsibility(nfi)

-
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Military Compensation Systems -- Federal Republic of Germany (FRG)
I. Overview

The West German Armed Forces are made up of four kinds of personnel:
career, long-term volunteers, draftees and reservists. Career soldiers
serve until they reach the age of 52 or 53 in the case of NCOs and until 60
in the case of officers. Long~term volunteers can serve to the age of 40.
These two groups have the same pay scale as that of Civil Service employees.
This pay consists of a basic pay and duty station allowance, both of which
are taxable, as well as a tax-free children's allowance. This is paid to
all heads of household by the government, so it is not a unique Civil Service
or military feature. Draftees and reservists on active duty receive a lower
draftee/reserve pay at daily rates. This payment is tax free. Rations and
quarters are provided, and a dependents' support allowance is paid (a percen-
tage of the draftee's or reservist's average net civilian pay for the last
12 months before being called to active duty, adjusted based on the number
of dependents).

For career, long-term personnel, the duty station allowance varies by
pay class or pay group (grade) and marital status and number of dependents.
Those career and long-term volunteers who live in barracks (genmerally all up
to 0-3 or age 25 when space is available) receive a lower duty station al-
lowance.

In addition, there are extra performance allowances to compensate those who
must perform arduous duties, These allowances are analogous to US forces special
and incentive pay. They are either tax exempt or taxable depending on their
type. .

There are also family separation allowances, paid when a serviceman is
on field duty, shipboard duty, or temporary duty; dislocation allowances, to
compensate for moving; foreign country station allowances comprising a cost-
of-living differential and a foreign country housing allowance; and clothing
allowances.

Career and long-term volunteers have a noncontributory retirement plan.
Long-term volunteers are given preferential treatment for Civil Service posi-
tions after their discharge from active duty.

The German military makes an effort to maintain a prescribed balance
among the various types of soldiers. According to information published
by the Ministry of Defense in 1976, the armed forces were composed of
51.5 percent conscripts, 38.1 percent long~term volunteers, and 10.4
percent regulars (career). In 1978, the armed forces were composed of
approximately 48 percent conscripts, 39 percent long-term volunteers,
and 12 percent career personnel. ’

II. Chart Details

A. Military Compensation }
Compensation Base: Basic pay + allowances.
Rates effective 1 March 1980: o0Officers, DM1452 - DM5332 (Col) or
approx. DM9400 (full General); Enlisted men, DM889 - DM2529; 0-4,
DM2285 ~ DM3628; E~5: DM1084 - DM1453.
Monthly pay for conscripts (drafted for 15 months): basic pay of
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approx. DM150/month and some allowances (such as support for depen-

dent9 if needed. Comscripts are provided with equipment and uni-

forms, housing and meals, and free medical services. Long~term
volunteers are paid as draftees for the first 6 months of their
service and upon completion of this time begin to receive pay ac-

cording to their ramk. Volunteers who enter the service at k-2

rank or higher are paid at that rank upon entry into the service.

Quarters Allowance: Payments depend on soldier's rank and family sta~
tus. Payments vange from DMS09 to DM1340. O-4: DM608 -~ DM1227;
E~3: DM509 ~ DMLIZ23. The payments at the upper end of the scale
are baged on the assumption that the soldier has six children
living with him. If there are more children living with him, he is
paid DM1O3 for each additidomal chdld.

Subsistence Allowapce: MNone. ALl military personnel up to the age
of 25 and the vank of captain are obliged to live in barracks, if
available. Those career soldiers and long-~term volunteers who live
in barracks receive a lower rate of Quarters Allowance (about 75
percent of the amount usually due them). Career soldiers and long-
term volunteers are not provided meals but must pay for them at the
rate of DM4.50/day, or DM1.30 for breakfast, DML.30 for lunch,
and DM1.40 for dinner.

Tax Advantage: None, except that extra performance compensation is
tax exempt.,

Annual Leave: Varies according to age and rank with a range of between
21 and 26 days. Saturdays are regarded as work days. A sergeant
could receive between 21 and 26 days; a major, between 26 and 31
days. At Easter and Christwas five and six calendar days of leave
are granted respectively.

Holidays: 12 or 13 days depending on section of West Germany.

"X" Factor: None.

Other:

Family Allowance: For each dependent child the soldier receives a
child support payment. This payment is granted not only to military
personnel but to all West German citizens regardless of their
income. The payment is not taxable. DM50 paid for the first
child, DM70 for the second, and DM120 for each subsequent child.

Special Christmas pay of one month's full pay and a summer vacation
payment of DM150 to be paid in July (+ a small payment for each
child). Conscripts receive a payment of DM215 in December.

Reserve Forces: Paid on a per diem basis according to rank, with a
daily rate ranging from DM5.50 to DM19 (1977 figures). This pay
is not taxable. Any income loss that the reservist incurs while
on reserve duty is to be compensated for by the government at a
rate of 90 percent for married men and 70 percent for single men.
If the reservist has a businers, the govermment will pay for per-~
sonnel or expenses needed to keep it in operation.

B. Supplemental Benefits

Medical Care (Active): Full medical and dental care provided free of
charge.

Medical Absence: Authorized as needed.

Medical Care (Dependents): Member reimbursed 55 percent + 5 percent
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for each child up to a maximum of 75 percent. An additional

15 percent is paid when family member is hospitalized, but in
this cese. the maximuwiamount payable cannot exceed 85 percent.
Soldiers can uge miMMar ﬂmvarnmant health insurance or private
insutance to dover their depéndents. The dependents of draftees
are covered duping their term of service. The government is also
obliged to, pay gthe premiyms om private health insurance policies
the draftee may have during his service time.

Medical. Care, (Raﬁ&rad! Retirees are not entitled to amilitary medi-
cal care. They may chooge to use either the state health insurance,
to which all Gmman citizens are entitled, or a private health
insurance plan, ‘

Health Insurance: Provided to soldier at no cost. Dependents are
treated as ordinary German citizens, except that their medical
care can be reimhuraed up to 85 percent by the government.

Life Insurance: Mi ary and civilian government employees, in-
cluding retirees are aligible for a private life insurance plan
at group rataa. Thm manber pays the full cost; e.g., a coverage of
DM10,000 costs ay mately DM50/month, but varies with the age
of the member ‘at the time he applies for insurance.

Social Security: All Gerwan civilian workers and most of the federal
Civil Service employees are protected by social security, retire-
ment and disability coverages. Social security is not applicable
to active duty militdry perscomnel; however, all persomnel released
from military service receive social security credit for their
military service. The government pays for this coverage for the
member. Active duty military members are protected by survivor
benefits, retirement, and disability programs.

Retirement: Non-contributory system. Only career personnel retire.
Long~term volunteers who have not acquired career status must leave
the service by age 40. They are given compensation consisting of a
tax-free separation bonus, educational advantages, and civil service
job preference. Career personnel have a lifetime contract which
includes full pension eligibility in the non-contributory retirement
system. Entitlement to retirement with pension is based on length
of service, age, and grade. The minimum length of service is 10
vears; the minimum age is 53 for NCOs and captains, 55 for majors,
57 for 1t cols, and 59 for cols. No early voluntary retirement is
permitted. After meeting the minimum length of service and age
requirements, an individual may voluntarily retire at any time. He
is also subject to imposed retirement with one year of notice from
authorities. Mandatory retirement occurs at the maximum age of
60 (may vary somewhat by rank). In addition, a career soldier may
be retired with pension benmefits if he is no longer capable of per-
forming his duties; such disability retirement benefits are taxable.

Retirement pay is computed as a percentage of final basic pay and
duty station allowance. Duty station allowance depends on the sol-
dier's rank and number of dependents. The retirement multiplier
after 10 yrs of service is .35 percent; this percentage increases by
2 percent for each year up through 25 and then by 1 percent for each
year thereafter, up to & maximum of 75 percent of the retirement
base. Retirement pay is increased by specific percentages for those
who are placed in retirement after having passed the minimum eligibility
age for their rank. The supplement is 5 percent in the first year
of minimum eligibility; it decreasgs by 1 percent for each year
thereafter. The chart below illustrates retirement computation rates.
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c.

When active duty basic pay and duty station allowance are adjusted
annually, the pemsion base computed from the active duty scales is
adjusted by the same percentage. If a soldier is given a digability
retirement, his disability pay is a straight 75 percent of basic
pay of the last grade held, at the highest longevity step, and of
the duty station allowance in effect at the time of retirement.
Survivors of both active and retired military personnel receive a
pension that varies with the lemgth of service, grade and number

of minor children. The widow receives a pension equal to 60 percent
of her husband's retirement pay, with an additional 12 percent for
each child.

Special and Premium Pays

Bonus: Christmas and summer vacation payments. See Military Compen-
sation ~ Qther (above).

Enlistment/Reenlistment Bonus: None.

Proficiency: None.

Aviation Career Incentive: A tax-free Flying Pay Supplement for
pilots of jets, helicopters, propeller planes and air operations
officers of DM360/month. Permanent air crew members receive
DM288/month and air transport escort persommel, DM100/month (1976
figure). In addition, a taxable flight pay is paid to air personnel
(See Flight Pay ~ below).

Nuclear (Navy): None

Health Professions: Doctors are paid the pay of one rank higher
than their actual rank.

Special pay is received by soldiers working in the following areas:

- DM30/month for those working in psychiatric hospitals, in clinics
where there are mentally ill patients, and for those who perform
work therapy with mentally ill patients.

~ DM67/month for those who are in contact with tubercular patients,
those who work in geriatric wards, those who work in wards where
patients are treated exclusively with radioactive materials, and
those who work in wards where patients have multiple sclerosis
and paralytic conditions.

- DM97/month for those who work in secured or semi-secured psychiatric
hospitals, for those of the penal service who work in psychiatric
hospitals or clinics, for those who permanently work in wards where
nasocial" tubercular patients have been forcibly confined. and
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for those of the penal service who work with tubercular patients or
patients being treafed with radioactive materials, and in wards
vhere there amwNpumwwmnu with multiple sclerosis and paralytic
conddittonsi. ‘

Submarine Duty Pay: A munthly tax-exempt payment of DM240.

Flight Payi ' Monthly payments of between DML0OO and DM250, depending
upon: funetion. - & pllot of a jet plane would receive DM250/month,
while the plilot wf a helicopter or turbo propeller plane would
receive DM200/month. A permanent crew member could receive DM
100/mone i,  LE che officer flies for 5 yrs or more, this flight pay
continues for 5 additiomal. yrs at the full rate after he stops
flying and thus loses his aviation career incentive allowance
(See abowe). After 5 nom~flying years, the flight pay supplement
drops to DML25 and continues at that rate for the remainder of
the officer's career. It is also included in the pension base for
the caloulation of retired pay. This allowance is fully taxable.

Parachute Jumping: Tax-exempt allowance. A4ll personnel who are in
parachute trwiming or who are permanently assigned to parachute
duty are paid DM150/month. Qualified personnel not assigned to
such duty still receive DM45/month,

Demolition: A taxable payment of DM30/day for the detection of ex-
plosive materials, and DM50/day for the defusing of explosive de-
vices. A special payment of up to DM500 can be paid for defusing
an explosive device if the circumstances of the operation were
especially difficult. These payments can be made even if there
was only the stromg likelihood that an explosive device was in
existence. Total payments of this nature may not exceed DM16,000/
month., Thoge who are charged with testing, constructing, dismantling,
or destroying ammunition receive a payment of DM5 for every opera-~
tion lasting more than 6 hrs, and for each addition bour DML, the
total not to exceed DM10. Those who remove explosive devices
from the two world wars can receive payments of up to DM780 for the
actual defusing of the devices and DM550 for assisting in this
defusing. Payments of this amount can only be given to those who
are active in this work for at least 135 hrs in a calendar month.
For every hour under this figure the payment is reduced by 1/135th.

High or Low Pressure, Leper Care, Thermal Tests, etc.: Tax—exempt
payments of DM45/month for those involved in high altitude flight
tests, and DML50/month for those invelved in flight physiological
training programs. No information about leper care duty or thermal
tests.

Diving Duty: Taxable payments for general diving are paid by the
hour and depend on the diving depth: up to 5 meters, DMl4; more
than 5 meters, DM18; more than 10 meters, DM22; and more than
15 meters, DM28. For depths greater than 20 meters, the pay is
increased DM6 for every 5 meters. These payments can also be
increased if the diving 'is done in waters with a current, in the
open sea, or in waters with a temperature of less than 3° C. These
increases range from 15 percent to 30 percent. Tax-exempt pay-
meuts are made to combat divers. These payments amount to DMLBO/
month during training and for those who are permanently assigned
as cowbat divers. Qualified persomnel not so assigned receive
DM60/month.
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D.

QOther:

-~ Tax-exempt payments for soldiers either being trained or assigned
as alpine troop leaders. These payments amount to DM75/month.
Qualified personmel not so assigned receive DM30/month.

-~ Tax-exempt payments of DMI0O/month for those working in the engine
rooms of ships.

-~ Tax~exempt payments for soldiers assigned to integrated KATO staffs
in West Germany. These payments depend on the soldier's ramk and
range from DM4O for sergeants and lower ranks to DMIQO for general
officers (monthly).

~ Taxable payments from DM0O.75 to DML.25/hour for duty at odd hours.
Watch duty and duty during exercises and some other duties are not
regarded as overtime.

-~ Tax-exempt payments of DMS4/month for draftees with more than 6
months service who have duty requiring them to work more than 56
hrg/wk.

~ Taxable payments of DMS0/month to career and long~term volunteers
with more than & months service who have duty requiring them to work
more thaan 56 hrs/wk.

- Taxable payments to soldiers who work on antennas. The payments
depend on the height at which the work is done and range from DM3 to
DM18/day.

~ Taxable payments of DM120/month for instructors in close combat
training.

- Taxable payments to test pilots, from DM200 to DM300/month.

- Taxable payments for soldiers working with electromic reconnaissance
equipment, from DML10 to DM220/month.

- Taxable payments of DM200/month for military police who are assigned
special police duties with the Border Police or the State Police.

- Taxable payments ranging from DM200 to DM320/month for soldiers
assigned to £light comtrol and radar comtrol duties.

~ Taxable payments ranging from DM30 to DM160/month for language
skills. Payments vary according to skill level, language, and
location. Ro payments for knowledge of English or French.

-~ Taxable payment of DMBO/month for first sergeants.

- Payment of DM120/month for testers of equipment for airplanes.

- Taxable payment for those personnel assigned to the Ministry of
Defense. This payment is equal to about 12 percent of the basic
pay for the assigned individual's rank.

Other Related Items:
Certain Places Duty Pay: See Overseas Station Allowance (below).

Sea Duty: Tax—-exempt payment of DM120/month.
Hostile Fire Pay: None. See Diving Duty (combat divers), above.
Family Separation Allowance: Soldiers who are separated from their
place of residence by their duties and who could not be expected
to return to their residence each day receive for the first 14 days

of their separation amounts ranging from DM43 to DM64/day (1977 figures).

This amount is determined by their rank. If the soldier receives
lodging and meals at no cost for any reason, the payments are re-
duced. If the soldier is away from his place of residence for more
two weeks, he can receive separation pay dependent on his family
circumstances. A married soldier receives the travel expenses
needed to visit hig family for each month that he is separated from
them.
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Commissary and Exchange: Noue.

Survivor Benefits: Survivors of both active and retired military
personnel receive a pension th&t varies with the length of service,
grade, and number of minor children. The widow receives a pension
equal to 60 percent of her husband's retirement pay, with an additional
12 percent fqr QhﬂdM$1d, The survivors of retired career soldiers
receive a omnas

me payment equal to the last 2 months of military pay of
the deceased. The heirs of either a long-term volunteer or a draftee
who dies while on active duty receive the soldier's pay for the last
month he was om duty. They also receive a payment for his death. The
parents of a draftee, with whom he lived before his induction, receive
a payment of DM3,000. If a lomg-term volunteer dies while receiving
separation (transition pay), his heirs receive the remaining amount. .

Burial Costs (Death Gratuity): Payments of up to DM1,200 for the
funerals of adults and DMBOO for the funeral of a child may be awarded.

Dislocation Allowance: The dislocation allowance is intended to reim-
burse a portion of the member's moving expenses not otherwise reimbursed.
A member is entitled to dislocation allowances for himself, his wife,
and his children. The rate depends on grade and family size. Should
he have a regquired second move within a 5-year period, an extra 40 per-
cent is added to the allowance. If the new duty station is in a
foreign country, the member is entitled to a special dislocation allow-
ance to cover the costs of additionmal furniture, appliances, etc.
Dislocation allowance rates, varying by pay grade, range from DM550
to DML,000 for the serviceman, from DM450 to DM700 for his spouse,
with an allocation of DM200 for each child. [1976 figures]

Overseas Station Allowance: A foreign country cost of living differential
is pald to enable the soldier to enjoy the same standard of living
abroad as he womld in West Germany, as well as to compensate him for
the hardships incurred in living abroad. The current cost of living
allovance for German servicemen stationed in the US varies by loca~-
tion. The formula is based on 60 perceant of total "military equivalent
salary" times the index for the particular location, e.g., Washington,
D.C., 5 percent; New York, 10 percent; El Paso, none. A lieutenant-
colonel stationed in Washington, D.C., would receive DM208 monthly,
but DM4l6 monthly if assigned to New York City, and nothing if assigned
to E1l Paso, Texas. A service member 1s entitled to have two private
vehicles shipped to his overseas station and returmed. In addition,
household effects within prescribed weight allowances by grade are
authorized to be shipped to the overseas station and back to Germany.

A foreign country housing allowance may also be paid. The government
will subsidize the member by paying a portion of his rental costs.
Eighteen percent of "military equivalent salary" is considered to be

the minimum rent that the member should pay. The government will pay
the difference between the member's 18 percent of "military equivalent
salary" and 90 percent of the actual rental cost. However, if the land-
lord pays the utility costs, the govermment will reduce the allowance

so calculated by 15 percent.

Separation Allowance (Severange Pay): Soldiers leaving the service
after having served at least 1 month and up to 15 months receive sepa-
ration pay of DM60 for every month served. This is given both to
soldiers who have completed their military obligation and to those
found unfit for military service but who are not guilty of any gross
misconduct. Long-term volunteers who have served for more than 15
months are eligible for the following payments:
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Upon separation froam
wilitury secvice with pay (leas child

Lengih of payments
while in civilian
schoolas after dis~
chaipe {awouating to
75% of last monthly Amount of separation

pay (tax free) (leoa

active duty tims of: gupportdl child gupport)
less chan & yearcs 6 wcekao
4 yeurs

5 years & wmont b 4 months
¢ yoars

7 yearas 1 year 4 wontha
8 ycars

9 years 18 wonths 6 wonths
10 years

11l years 18 wonths 6 wmonths
12 years and more 3 years 6 mouths

taxable 1k cxempt

Career soldiers who are rendered unfit for military service from
a service-related injury can be pensioned.
least two-thirds of their salary or 75 percent of the top pay of

a private first class.

They are to receive at

If the soldier has served long enough to have

pension rights to 47 percent of his pensionable salary, then the pen-
sion is increased by 20 percent, butonly up to a maximum of 75 percent

of the salary.
Clothing Allowance:

from DM1,120 to DM1,370 (1977 figures).

Career officers receive a one~time lump sum ranging

Thereafter they receive monthly

payments of about DM30 to replace their uniforms as needed.

Carcer NCOs and NCOs who are long-term volunteers receive a payment
of DM6Q0 for uniforms providing they have a commitment to serve
After 5 years of service, this payment may be

at least 8 years.

made again.

Conscripts and reservists are paid no clothing allowance but are given
their uniforms at no cost.

Educational Assistance:

Long-term volunteers receive specialty training,

the length of which depends on the amount of time they will serve on

active duty.

A volunteer for 12 years can receive up to 33 months of

specialized training, as well as a later 18-month course to prepare
him further in his specialty, and to furnish him with training which

will be valuable to him in civilian life.

After his discharge he 1is

guaranteed 3 further years of training at civilian schools. His
tuition is fully paid and he -receives 75 percent of his military pay

during his time in school or at the university.

A volunteer for 8

years is offered 24 mouths of specialized training and 1 year of
training while still on active duty to prepare him for his civilian

occupation as well as 18 months of civilian education after discharge.
He also receives paid tuition and 75 percent of his military pay during
this period. (See also Separation Allowance, above)
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Unemployment Compensations Government pays for soldier's coverage.

Trailer: Moving expenses reimburced. See also Dislocation Allowance
and Overseas Station Allowance (above).

Miscellaneous:

Mortgage Insurance Premiums: Not known.

Self-propelled Submersible Duty Pay: See Diving (above).

Carrier Flight Deck Duty Pay: Nome.

Glider Duty Pay: Not known.

Experimental Stress Duty Pay: Not known.

Special Continuation Pay for Nuclear Qualified Officers: None.

Spécial Pay for Officers Holding Positioms of Unusual Responsibility: Nomne.
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Military Compensation Systems-~Israel

I. Overview

The 1Israel Defense Forces (IDF) is composed of permanent, conscript
and reserve persounel. Basic pay is quite low. During the 1970s, supplemental
pay and benefits for career personnel increased greatly. There are now
over one hundred supplements (20 te 25 supplements to an average officer's
base pay) which substantially increase the benefits of service. Because
of the extremely high inflatiom rate, the most important of these supplements
is the cost-of-living which is adjusted at six-month intervals and in wid-
1978 amounted to twice the base pay for a middle-ramking officer. The proportion
of cost of living supplement to basic pay is much greater today. Some of
the other supplements include those for family dependents, rent, transportation,
telephone expenses, etc.

Salaries (including supplements) for career soldiers in general are
comparable to those in the civilian sector for jobs with equivalent demands
in terms of educatiom, skills, and responsibilities. Numerous benefits
also make the IDF service attractive from a material standpoint.

Conscript soldiers are paid at a considerably lower rate and are not
eligible for most of the supplemental benefits.

Reservists on active duty are compensated at a similarly low rate, but
they do receive additional pay from their civilian employers while on active
duty.

I11. Chart Details
Information is applicable to career soldiers only unless otherwise
indicated.)

A. Military Compensation

Compensation base: Basic pay plus allowances. Basic pay is low;
exact figures unavailable.

Quarters allowance: Free if living on base; subsidized if living
within 25 miles of base.

Subsistence allowance: No information

Tax advantage: Pay is taxable. Property and income taxes reduced.

Annual leave: 16 to 30 days per year dependent upon rank and years
of service. Per diem expense account during annual leave. Several
oceanside resorts operated by IDF.

X Factor: No information

Other: Cost-of-living adjustment every six months

Reserve forces: Pay is less than career soldiers; pay supplemented
by employer who draws from national security fund.

B. Supplemental Benefits
Medical care: Full medical and dental care provided free of charge
Medical absence: No information
Medical care (dependents): Free medical care on base; partial dental

care
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Medical care (retired): Some medical expenses are covered; dental
care is free.

Health insurance: Covered under national health plan

Life insurance: Free for soldier and spouse

Social security: Benefits paid out of the natiomal security fund

Retirement; Penmsion is 2-4% of final pay for each year of service
up to a maximum of 70Z of last year's pay. There are additional
benefits for dmamhilxty.

Other: Monthly savings accounts accumulated under special conditions.
Children can participate in summer camp.

Special and Premium Pays

Bonus: No information

Enlistment/Reenlistment bonus: Reenlistment bonus was recently cancel-
led

Proficiency: No information

Aviation career incentive pay: In general, pilots are paid more
throughout their careers

Nuclear (navy): MNo information

Health professions: Pay depends upon education and experience
Submarine duty pay: Supplemental pay

Flight pay: Supplemuntwl pay for flight duty

Parachute jumping: Supplemental pay for service in a parachute unit
Demolition duty pay: No information

Hiigh or low pressure, leper care, thermal tests, etc.: No information
Diving duty: No information

Other: Readiness supplement if om 24-hour call
Supplement for service in a forward area
Supplement for service in a combat unit

Other Related Items

Certain glacea duty pay: No informatiom

Sea duty: Supplemental pay received

Hostile Ezre pay: WNo information

F¥amily separation allowance: No information

Commissary and exchange: There are om- and off-base exchanges (sheken);
career soldiers are offered interest-free credit.

Survivor benefits: No informatiom

Burial costs: Mo information

Dislocation allowance: No information

Overseas station allowance: HNo information

Separation allowance: No information

61oth1ng allowance: A soldier is given money to buy his uniforms at the
commissary

Education assistance: Can pursue a high school or college degree at IDF
expense; must complete two years of service for each year of full-time
study. Educational expenses for children reduced.

Unemployment compensation: No information

Trailer: Moving expenses subsidized for soldier and his family if
they are moved to a new base

Mortgage insurance premiums: Low interest mortgages are available to
those with five years or more service.
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Self-propelled submersible duty pay: No information
Carrier flight deck dut i NA

Experimental stress duty pay: No information
Special continuation pay for nuclear qualified officers: No information

Special pay for officers holding positions of unusual responsibility:
No information

Miscellaneous:

Rent supplement: Private housing partially paid for

Transportation: Military vehicle available to officers; public
transportation free to female soldiers; reimbursement for use of
private vehicle to and from work

Legal assistance: Free assistance available

Telephone expenses: Subsidized

Entertainment expenses: Some entertaimment expenses are subgidized
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Military Compensation Systems -~ Switzerland
I. Gverview

Tue Swiss Army is a mllitia maoned through universal comscription. All
fit Swiss males perform periods of active military service from age 20 to
age 50 (55 for officers). Theose who are unable to effect service for reasons
of health must pay an exemption tax. Fit males who refuse to serve are
generally dealt: with hayghly (i.e., jail). \

At the age of 19 young men are registered, subjected to medical and psycho-
logical~physi¢q% tests, and assigned to one of the branches of the army. About
90 percent of ;ﬁmqm mwmmud are deemed fit for military training; one-half of
the remainder are aaaiwna& far 100 days of auxiliary service; the others are
considered unfit for amy. cqmpwlanry service.

Those clumaifiad as fit for service are called up at age 20 for 17 weeks
of basic trainins. Following this, the recruits (except those in essential
civilian occupationswho have no further obligation) are incorporated into
units within the field force (Elite) until age 32. During this 12-year period
they undergo eight 3-wéek'unit training sessions. The next phase of the
individual's service, from age 33 to age 42, involves service with the Landwehr
brigades (static combat units in the wmuntains and on frontiers); three to
five 2-week training sessions are completed. The final segment of the indivi-
dual's military obligitiom, from age 43 to age 50, comprises service with the
Landsturm (territorial défense force); two or three l-week training sessions
take place. The total amount of active duty served throughout am individual's
military career is a bit less than 1 year. NCOs and officers serve longer --

1 1/2 years for an NCO; Z 1/2 vears for a lieutenant, 3 years for a captain, and
3 1/2 to & years for a colonel -- because of their increased responsibilities
and as a result of the training and active duty periods attached to each pro-
motion.

Militia forces are supplemented by a small -- 1,900-man -- professional
military cadre spread theeughout the country in key units. TFor example,
professional persoonel serve as pilots, perform air defense functions, and
maintain fortifications. Senior officers are also professionals. Gencrally,

a militiaman may rise through the ranks as high as brigadlier gemeral; when
given a divisional command and nominated for promotion above the rank of bri-
gadier general, however, an individual must become a full-time officer.

The Swiss Army also has an Instructors Corps which comprises 1,500 full-
time instructors (650 officers and 8530 KCOs). The instructors are not con-
gidered professional soldiers because they have no command duties. They func~
tion, rather, more like civil servants. In addition to their institutional
duties, the instructors must hold positions in militia units and serve their
periods of active duty like any other militiamen. In fact, an instructor's
professional progress depends solely upon his performance in the militia, not
upon his on~the~job competence.

Candidates for positions in the Instructors Corps are militia NCOs -~ usually
master sergeants im the 22 to 25 age bracket -~ and officers, usually lieutenants
and captains in the 25 to 29 age bracket., Entrance requirements are stringent.
Officers must be university graduates or be doing well in civilian professions.
Candidates accepted for consideration must undergo basic and specialized training
and successfully complete a probationary period. Instructors generally serve
until age 58 (up to the rank of colonel), but may be permitted to serve until
age 62 (general officers). Tangible incentives for service are offered to
ingtructors: good pay, free health insurance, access to cheap mortgages, a
retirement pension only slightly lower than the salary earmed during service;
free private use of an army automobile (type of car geared to rank of individual)
and numerous opportunities for further education. Instructors may leave the
corps at any time with 3 months' notice. '
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I1. Chart Details

A. Military Compe:.sation
Compensation base: Basic pay + allowances

Militia: Militiamen receive a basic pay which in 1974 ranged from

Sfﬁ?dmy for a basic recruit to Sflé/day for a captain. E-4:

S£5.5/day.

In addition to basic pay, it is a principle of Swiss law that

thoge performing military service be compensated suitably for

any loss of wages incurred. The purpose of this compensation

is to ensure that the soldier and his family have ecomomic pro-

tection during the time of military service. The payments are

made by the state out of funds collected from employers and em-
ployees for the social security system. Loss of wages compen-
satlon is composed of:

- & household allowance paid to single or married personnel;
varies according to the individual's income and kind of service
performed. Dailly rates in 1974: Sf12 - S£35 for a bachelor;
§£24 -~ 8£f75 for a head of household.

- a farm supplement of S£27/day (1974) for those rumning a farm;
under some circumstances this payment may be made to family
wmenbers who work with the soldier on a farm.

~ a children's allowance of S£9/day for each child until his
eighteenth birthday, or, if he is in school and unmarried,
until his 25th birthday (1974).

- supplcmentary -support payments for soldiers who have an obliga-
tion to support relatives: Sfl8/day for the first dependent
and $f9/day for all subsequent dependent relatives (1974).

Salary and payments for the loss of wages can amount to considerable
monthly sums . A single recruit might receive from S£450/month
to $£1140/month; a married recruit, from $£840/month to 5£2340/
month. A single corporal performing his duties as a teacher might
receive from $f1110 to $F1260/month; a married corporal, S$f1710 -
$L2460/monch (1974).

Swiss industry and businesscs often continue the pay of their
employees performing military service or make up the salary dif-
ference otherwise lost. The companies would then be reimbursed
by the state for these loss of income payments.

Whether a militiaman receives loss of income payments as a supple-
ment to his military basic pay directly from the state or via
continued salary paid by his company, he can, as a general rule,
expect to receive 80 percent of his normal income during the
period of military service.

Instructors Corps: Instructors are paid as civil servants.

Annual rates effective in 1980: 5£28,270 for a corporal to
5£78,233 for a brigadier general; O-4: S£50,198 - S£63,844;
E-5: approx. $£30,000 - S£42,000.

Quarters Allowance/Subsistence Allowance:

Militia: All recruits receive lodging and food free of charge during
periods of military service. Soldiers of all ranks who cannot be
provided with food are giving a subsistence allowance.

Instructors Corps: In addition to basic pay, instructors receive:

-a Housing Allowance, ranging from S£608 to 5£2858/year in 1980;

varies according to rank, number of dependents, and possibly

also location.
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~Child Payments, in 1980 amounting to S£1080/year for each child
under the age of 12; §£1250/year for each child over the age of
12, These payments awre not tdxable,
~Yearly Bonus; amount equal to one month's salary paid once a year
in December. It is taxable.
Tax Advantage: Pay presumed taxable as regular income. Child
Payments for Ingtrugtors mot taxable. Military insurance payments not taxable
Annual Leave: Not kmown.
Holidays: approx. 12/vear.
"X" Factpr: None.
Qther:

—

Militia:

~ Supplementary payments for services necessary for promotion.

~ Supplementary payments for special technical or special education
(e.g., 1974: a. corporal might receive Sf2/day).

~ Free mailing privileges. Unregistered letters and packages
weighing up to 2.5 kg may be sent or received by the soldier
free of charge while he is on military duty. Those not on active
duty may send things directly conmected with military service
free of charge. Requests for dispemsation from duty, vacationm,
alteration of duty times, etcetera, and the sending of pieces
of military equipment that are either completely or partially
the responsibility of the soldier may not be sent postage free.

- Travel assistance. Every recruit, NCO and officer during the
attendance at Basic Training School has tHe right to two coupons
giving him the right to travel either to his place of residence
or the residence of his parents for leave time. Soldiers in
uniform or in civilian dress with a furlough pass have the right
to travel at half the ysual rate.

- Job protection. According to federal law, an employer may not
fire an employee on actouiit 'of the employee's military service
or for any reason during his military service or up to 14 days
after he has completed his military service. Any firings carried
out at these times are invalid.

-~ Legal protection. All legal proceedings against the soldier or
his representative are to be stopped while he is on active duty.

Instructors Corps:

~ Free private use of an army automobile (type of car geared to
rank) .

— Right to leave the corps at any time with 3 months' notice.

Reserve Forceg: Not applicable. See militia system (above).

Supplemental Benefits:

Medical Care (active): Full medical care and medical insurance provided
to both recruits and instructors free of charge.

Medical Absence: Not kmown. See Health Insurance (below).

Medical Care (dependents): Not known.

Medical Care (Retired): Not known.

Health Insurance: Switzerland has developed a comprehensive military

insurance program to provide coverage for medical problems that arise
because of service in the army and to compensate an individual and/ox

his family for material damages suffered as a result of such medical
problems. The insurance is provided free of charge. In addition to
covering actual duty, it might cover participation in shooting exercises
or military sports exercises outside of duty timne. Damage to_the
soldier's health is covered, as is loss of income, but material damages
such as damaged eyeglasses or cars would not be covered.
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An insuree has the right to unlimited medical care. He can freely choose
his doctor.

Military insurance payments are tax-exempt and sre adjusted for cost~
of-~living increases.

The following benefits are provided for illnesses or injuries suffered

by individuals on active duty:

- compensation for loss of income, amounting to payments of 8¢ percent,
85 percent, or 90 percent of previous income (according to circum-
stances) ;

~ payment of a disability pension when it is evident that no improve-
ment can be brought about by further medical care and that the
individual's ability to work is hampered; payments vary according
to the degree of invalidism;

- payments of up to 30 percent of income for self-employed indi-
viduals if the more usual insurance sources are not available,
if the individual and his family have made all reasonable efforts
to support the business, and if it is to be expected that the
individual can resume work after a convalescent period;

- up to & years of retraining (and support) to prepare the individual
for a new profession if he is no longer able to practice his
previous profession;

- payment of survivor and death benefits if an individual dies
during or as a consequence of military service.

Life Insurance: The comprehensive military insurance system provides
for the payment of funeral expenses and payments to surviving
dependents of various percentages of the deceased's income. See
Survivor Benefits and Burial Costs (below).

Social Security: The comprehensive military insurance system provides
for health, accident, and death coverage. Social security benefits
are available in the civilian sector, presumably on the basis of
contributions from salary. Instructors pay 7 to 10 percent of
their basic pay toward their retirement fund and old-age and dependent
funds.

Retirement: Instructors pay 7 to 10 percent of their basic pay toward
their retirement fund. Their retircwment pay is quite high, only
slightly less than active duty service pay.

The militia, because of its nature, has no retirement program.
For disability pension, see Health Insurance (above).

Special and Premium Pays

Bonusg: Instructors' yearly bonus equal to one month's salary, paid in
December.

Enlistment/Reenlistment Bonus: none.

-Proficiency: None. Militiamen are reimbursed for expenses incurred
in taking courses or training needed for promotion.

Aviation Career Incentive: Pilots are full-time servicemen. They may
receive higher pay or other benefits.

Nuclear (Navy): None.

Health Professions: Not known.

Submarine Duty Pay: None.

Flight Pay: Probably.

Parachute Jumping: N known.

Demolition: Not known.

High or lLow Pressure, etc.: Not known

Diving Allowance: Not known.
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Qther Related Items

Certain Places Pay: Not known.

Sea Duty: None.

Hogtile Fire Pay: NWot known.

Family ‘Separatdon Allokance: Not known.

Commissary amd Exchange: HNome.

Survivor Benefits: 1f an individual dies during or as a consequence
of military service, the military insurance program makes the
following pyments to survivors:

-~ Payment of up to $£2000 for funeral expenses.
-~ Payment to surviving dependents of various percentages of the
deceased's income:

- wife - 40 to 50 percent of the deceased's salary for life; if
she remarries, payments are stopped, but she has the right to
collect the pension later on if need be; she may also, in the
cage of remarriage, eléct to receive payment for 3 years and
renounce all rights of later payment.

- children - payments until age 18 (or until age 25 if schooling
is continued); with the loss of one parent, payments are 20
percent (1 c¢hild), 30 percent {2), and 35 percent (3 and more)
of deceased's previous income; with the loss of both parents,
payments are 25 percent (1), 50 percent (2), and 75 percent (3
or more),

~ parents - payments of 40 percent of the deceased's salary if
both parents are survivors; 25 percent for one parent; up to
40 percent of the one remaining parent has a dependent child,
until the child attains age 18 (or age 25 if schooling contin~
uved); if the parents had considerable expense for the education
of the deccased, and the cducation was cithe rnot yet completed
or the deceased died within 3 years of its completion, a suitable
cash awvard may be made.

- brothers and gisters - in cases of need, payments of 15 percent
of the deceased's income for a single brother or sister; up to
25 percent for several brothers and sisters; all payments last
only until the survivors attain age 18 (or age 25 if they
continue schooling).

-~ prandparents - in cases of need, payments of 15 percent of the
deceased's income for a single grandparent; 25 percent for each
pair.

- Cash settlements may be made for the death or injury of an in~
dividual according to the circumstances of each case.

Burial Costs: Payment of up to S£2000 for funeral expenses by military

insurance program.
Digslocation Allowance: Not known.

Overseas Station Allowance: Not known.

Separation (severance) Pay: See disability pension under Health Insur-

ance (above).

Clothing Allowance: Recruits are provided with all necessary clothing
free of charge. Officers of all grades in the militia are provided
with a clothing allowance.

Educational Assistance: Up to 4 years of retraining (and support)
are provided to any serviceman who, because of service-related
injury, is no longer able to practice his previous profession.
Ingtructors, as an ilpcentive for service, are offered many oppor~-
tunities to attend courses, ovften during work time. Courses are
given which enable an instructor to obtain needed academic credits
an that he can study at a university. Those who wish to study at a
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university or a cantonal technical schocl may be given payment

to help them to do so.
Unemployment Compensation:

Compensation-Other (above).
Trailer: HNot known.

Miscellaneous:
Mortgage Tnsurance Premiums: Instructors have access to cheap

mortgages.
Self~Propelled Submersible Duty Pay: Not known.

Carrier Flight Deck Duty Pay: None.

Glidar Dutm Pax Not known.
Ex 1 Stres ] : Kot known.

‘or Noclear Qualified Officers: None.

_Bgcial Pax‘for fogggug Halding‘Poaitions of Unusual Responsibility:

Not known.

See Job Protection under Military
Also see Health Insurance (above).
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Military Compensation Systems -- USSR

gl Y ot [ABE L L CIT]

Compensation Base: EM pay according to position, career EM paid on a higher
scale than conscripts. Officers and Warrant Officers pay for rank and position
Quarters Allowance: Minimal, paid only to officers and career WO0sliving off
base. Military personnel authorized reduced rent in state-operated housing

* Subsistence Allowance * Minime], and paid only to personnel who for approved
reagons cannct eat in a messhall.
Tax Zdvantage: Seérvicemen with four or more dependents get a 30 percent income
tax deduction.
Annual Leave: Officers and career NCOs with less than 25 years service:
30days/year; with more than 25 years service or on flying duty: 45 days/year.
Holidays : Regular statutory government holidays, 8/year.
"X" Factor : None.
Other: Separation pay for career personnel being discharged short of retiremsnt,
severance pay for conscripts, free travel, per diem for married career persomnel
on PCS,
Regerve Forceg:: Reserves on active duty paid at same rate as regulars.

B. Supplemental Benefits
HMedicel Care: Full medical and dental care provided free of charge

Medical Abscenece: suthoriscd as needed.

Medical Care {dependents) : Provided by state medical facilities.
Medical Care Qretired!; Provided by state medical facilities.
Health Insurance: None.

Life Insurence: None.

Social Security: None.
Retirement: Fifty percent of base pay after 25 yecars of service, pluc ihrec

percent for each additional year over 25, to a maximum of 75 percent of base
buy.

C. Special and Premium Pays
Bonusg:
Reenlistment Bonus:
Proficiency:
Aviation Career Incentives:
Nuclear (Navy):

Health Profegsions :

Submarine Duty Pey:
Flying:

Aircrew allowance:

Alr Duty allowance:
Parachute pin aratroopl allowance:

Demolition:

Hypobaric Chamber allowance:
Diving Allowance:
Qther:
Rescue Specialist Allowance:
Field Operations Allowance:

Survey Allowance:
Isolation Allowance: One and one-half monthly salary paid for service in

Sakhalin Island, Murmensk oblast, and equivalent regions; Twice monthly
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USSR, cont'd

salary paid for service in Chukchi National District, in Kamchatka oblast,
in Kurile Islands, on islands in the Bering Sea, and equivalent regions.

Legel Officers:

D. Other Related Items:
Certain Places Pay: See Isolation Allowances above.

Sea Duty:
Hostile Fire Pay:
Family Separation Allowance:

Clothing Allewance: None.
Educational Allowance : None, liberal leave policy in effect for personnel in

evening or correspondence study.
Unemployment Compensation: None.
Trailer: None
Miscellaneous:

Note: Unclassified information on Soviet pay and allowances 1is limited.
Additional information obtained is clasgified.
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Military Compensation Systems -~ United Kingdom
I. Overview |

The UK implemented its curremt Military Salary system in April 1970. Under
this latest arrangement, uniformed personnel are paid a salary composed of a
"rate-for-the-job"™ baded on vank and length of service and increased by an
"x-factor" designed to compemsate servicemen and women for the disadvantages
and rigors of military life (10 percent for men, 5 percent for women), A
continuing review of the Military Salary is made by the Armed Forces Pay Re~

view Body (AFPHB) in April of each year to emsure that military pay retains
comparability with that of the civilian sector.

Military pay is fully taxable
and service personnel are charged (in theory at civilian rates)for food and

accommodations. There is no differentiaction in salary between married and
single personnel. ‘

Since taking office in 1979, the Comservative Government of Prime Minister
Margaret Thatcher hag made a concerted effort to achleve and maintain pay
comparability.

In 1979, two pay increases were authorized -- the first 24.2
percent, the second 9.0 percent, effective 1 April 1979.

In April 1980, the
AFPRB awarded military persommel pay boosta ranging from 14.5 percent to 20
percent.

In addition to salary, service persomnel are reimbursed for special duties,
qualifications, and for certain incurred expenses and hardships by a variety
of allowances or special pays which are closely governed under finance regu-~
lations issued by the three armed services. As in the case of pay, the

amounts of each allowance are influemced to a great extent by the AFPRB
recommendations contained in its annual report.
Chaart Details

A, Military Compensation
Compensation base:

Regular officers:

0-1 -~ 0-11, &5,201 - 8£33,500/yr.

0-4, on promotion k10,008/yr; up to B11,994 after
8 yra in grade

Royal Army 2d lieutenants who receive short service limited commissions
(SSLC), with a military obligation of 4~18 months, are paid 13,916
upon commissioning. Royal Navy midshipmen (not yet commissioned of-
ficers) and 2d lieutenants in the Royal Marines begin at b4,552/yr

Enlisted persomnel: E-1 - E-8, 53,670.90 - £9,298.50/yr

E-5, &6,716/yr

Enlisted pay for the same rank in each service varies slightly
according to the length of the enlistment contract.

Quarters allowance: Quarters charges are deducted from the military
galary each month. Charges are based on rank and quality of quarters
available: Standard married quarters charges, 5332.15 - %1,197.20/yr;

substandard married quarters charges, h222.65 - E627.80/yr; single
quarters, b116.80 - %365.00/yx.

A Family Maintenance Grant to help defray the rising costs of married

quarters is currently b1l47.60/month for all ranks.

When government quarters are not available, personnel are given a
rent allowance: Standard rooms, B4.49 - B9,53/day according to
rank; substandard rooms, 52,29 - B6.35/day according to ramk.

No charges are made for quarters aboard ship or in the field.
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Subsistence Allowance: Subsistence payments are figured into the monthly
salary. Food charges are currently k1.33/day for all ranks. Meal allow-
ances are paid when no government mess is available (a "meals out
allowance"): 35 pence for breakfast, 50 pence for lunch and dinner.

All ranks are reimbursed for missed meals up to hl.48/day if all
three are missed. In addition, there is no charge for meals while on
leave for 48 hours or more or when serving at sea or in the field for
at least two nights or when persomnel are living off post.

Tax Advantage: The military salary is fully taxable. Oxficers are
given a uniform malntenance relief of B100/yr that is not taxable.

Annual Leave: Officers - 42 calendar days/yr; E-8, E~9 -42 calendar
days/yr; E-l1 through E~7 - 30 calendar days/yr.

Holidays: All personnel have seven paid holidays per year.

"X-Factor": The "x~factor" is currently 10 percent for men and 5 percent
for women. All base pay figures include it.

Reserve Forces: In the event of mobilization, reserve forces would be paid

compensation rates equivalent to the active component. In peacetime, the

military salary differs from that of the active forces. See note at end of report

Supplemental Benefits

Medical Care (active): Free medical care from both civilian and military
sources 1is providad under Britain's national health insurance program.

Medical Absence: Granted as necessary. The military salary continues
during the emtire period.

Medical Care (dependents): Medical care is provided by Britain’ s national
health ingurance program. Charges are made for certain dental services,
drugs and eye glasses when obtained at civilian facilities.

Medical Care (retired): Medical and dental care for military retirees
is provided under Britain's natiomal health insurance program. Depen-
dents of retirees are also eligible for health care benefits.

Health Insurance: Deductions from the military salary are made to support
the national health insurance program and old age pensions.

Life Insurance: There are no governmental or military insurance programs
currently available. However, military personnel can join group ingurance
programs tailored to their needs sponsored by private insurance companies.

Social Security: Deductions are made from the military salary to support
the British social security program. Old age benefits are available
to both military persounel and their dependents.

Retirement: Retirement pay is completely funded by an annual appropria-
tion. Retired enlisted personnel receive "pensions;" retired officers,
"retired pay." The distinction implies thatofficers still have an ob~-
ligation (at least a moral one) to return to the colors in the event of
war. To recall retired enlisted men would require prior approval of
Parliament. Pensions are protected from inflation by annual cost of
living adjustments. To be eligible for full retirement, persounel
must have served for 22 years from age 18 (enlisted) or for 16 years
from age 21 (officers). .

Rates for officers:
~retiring as an 0-3 with 16 yrs of service: B2,604/yr;
-retiring as an 0-7 with 34 yrs of service: B&8,851/yr;
-no information currently available on 0-8 through O~ll retirement pay;
-retiring as an O-4 with 16 yrs of service: 53,135/yr;
~retiring as an 0-4 with 34 yrs of service: 55,817.
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C.

Rates for enlisted men: -

-retiring as an E-1 with 22 yrs of service: 1hl,700/yr;

-retiring as an E-9 with'37 yrs of service: 14,427/yr;

~retiring as an B-3 with 22 yrs of service: &2,318/yr;

~retiring ag an E~5 with 37 yrs of service: 53,532/yr.

Servicemen disgbled in the line of duty receive disability gra-
tuities for life according to the degree of injury.

Disability rates for officers: 1963/yr (20 percent disability) for
an 0~3 up‘to h8,851 (1wm percent disability) for am 0-7. No infor-
mation curréntly dvailable on disability payments for 0-8 through 0-11.
O-4: B, 111 yr (20 percent disability) - B5,553/yr (100 percent dis~
ability).

Disability rates for enlisted mem: 5518/yr (20 percent disability) for
an E-1 up to 4,427/yr (100 petrcent disability) for an E-9.
E~5: ®T06/yr (20 percent disability) - 53,532/yr (100 percent dia-
ability).

Other: Military personnel stationed in the Federal Republic of Germany
are eligible for three return lszave journeys/yr at public expense.

Special and Premium Pays

Bonuges: none as such in the British Armed Forces

Enlistment Bonus: Enlisted salaries vary by several pence per day accor-
ding to the length of the enlistment contract. Pay differences based on
length of enlistment are classified as “committal pay." A thorough
review of this concept will be included in the 1981 AFPRB report.

Re-enlistment Bonus: Re-enlistment bonuses do not exist as such. Again,
pay will vary by several pence per day based on the length of the re-
enlistment contract.

Proficiency Pay: none as such in the British Armed Forces

Aviation Career Incentive Pay: none noted in the pay regulations issued
1 April 1980

Nuclear Pay (Navy): None noted in the pay regulations issued 1 April 1980

Hea Lth Professions: Pay rates for doctors and dentists were not issued
“on 1 April 1980 since they were still under review by the AFPRB.
Army veterinary officers (0-1 - 0~7): 18,497/yr - B18,250/yr; O-4:
£12,238/yr (after 13 yrs of service) - 515,067/yr (after 27 yrs of
service).
Nursing officers (0-2 - 0-7): k6,026/yr ~ k18,049/yr; 0-4: B8,720/yr
(on promotion) - h11,450/yr (after 8 yrs in grade).
Medical service officers (0-1 -~ 0~5): &4,964/yr ~ B13,812/yr (with
25 yra of service or after 8 yrs in grade); O-4: &8,720/yr - B11,450/
yr (after 8 yrs in grade).

Submarine Pay: Pay varies according to rank. E-4: 585.50/month;
E~5: B94.20/month; E~6 through 0-2: £95.40/month; 0-3 through
0~-6: &122.40/month

Flight Pay: Flight pay is no lomger rank-related up through the grade
of 0-5; rather, it is based on the number of years of flying expenrience.
Officer aircrew (0-1 through 0-5): 5113.40/month, with four yrs or
less of flying time; B174.60/month, with over 4 yrs of flying experience;
0-6: 5130.80/month regardless of experience; 0-7: 187.30/month regardless
of experience.
NCO aircrew: 573.80/month with 1-4 yrs of experience; 5hll3.40/month with
over & yrs of experience.
Flight training pay: &36/month, all ranks.
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Parachute Jumping Pay: &39/month, all ranks; parachute instructors pay:
B44.40/month.
Demolition Pay: none noted in the pay regulations issued 1 April 1980
"Dip Money" (Hazardous Diving Pay): varies according to depth in meters
of dive and length of dive (in minutes); 251-350 m: 8.7 pence/minute;
351-400 m: 10.6 pence/minute; 401-450 m: 11.3 pence/minute
Diving Pay (normal): Rates vary according to diving speciality, b30/month
to h196.10/month., Rates for experimental diving carried out in shore
establishments vary according to depth: from 3.0 pence per minute (77-
106 m) to 5.1 pence per minute (below 183 m). Diving and submarine
escape ilnstructors receive gpecial pay: Officers - 3.6 pence per
minute of dive; ratings - 2.0 pence per minute of dive.
Other:
Hydrographic Pay: from %13.20/month for a junior seaman through 182.20/
month for an 0-5/0-6; E~5: £20.40/month; 0-4: k67.50/month.
Hard Lying Money: pay for service on ships in unusually poor conditions;
El15/month, all ranks
Northern Ireland Pay: 539/month, all ranks and services
Gurkha Language Pay (army): &6.60/month (oral proficiency only, all
ranks); b9.90/month (full proficiemcy, all ranks).
Aeromedical Fay: B68.50/month, all ranks
Sonar Operators Pay: B154.20/month for an E-5 and below; up to b179.10/
month for an E-9
Search and Rescue Duty (Royal Navy): 5108.30/month for an E-5 and below;
£113.40/month for an E~9.

Other Related Items

Certain Places Pay: See Northern Ireland Pay (above) and Family Separation (below)

Sea Duty: See Hard Lying Money (above) and Family Separation Allowance (below)

Hostile Fire Pay: nene authorized in regulations issued 1 April 1980; see
Northern Ireland Pay (above)

Family Separation Allowance: Separation allowances are paid to all per-
sonnel when they are forced to live apart from their families for a
period of 30 days (either consecutive or aggregate) in any 12 months
and to a distance of separation of at least 200 miles by road. The al~
lowance is currently hl.05/day within the UK and northwestern Europe and
bl.40/day outside northwestern Europe and at sea.

Commissary and Exchange: No PX/commissary system as such exists

Survivor Benefits: Service-connected death entitles survivors to up to
90 percent of maximum pension according to the rank of the deceased,
regardless of length of service. Survivors of other active or retired
personnel receive 50 percent of the pension.

Burial Costs: paid by the armed forces, plus a supplementary grant

Dislocation Allowance: No information currently available. According
to a 1976 study, ""disturbance allowances" were paid to help meet the
incidental expenses of a move. The amount varied according to ramk
and number of dependents and was nontaxable.

Overseas Station Allowance: See Northern Ireland Pay and Family Separation
Allowance (above). In addition, the armed forces will pay an education
allowance per child which will permit children to attend boarding school
in Great Britain while the parents are overseas. The allowance will, in
large measure, defray the ceost of tuition. Exact amounts of per child
grants not known.
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Separation (Severance) Pay: See Retirement for disability (abovel. Enlisted
men receive service gratuities upon separation 1if they have served at
least 12 years. Rates vary but are not less than B350. Officers with
at least 10 years of service receive h4564.

Clothing Allowance: Enlisted personnel receive free clothing and replace-
ment clothing. “Officets are given a nontaxable uniform allowance of
5200 upon entry and k100/yr thereafter as a maintenance allowance, which
is also nontaitabile.

Educational Assistiahcet At the end of service all personnel are eligible
for special vocational or training instruction. Amounts of these edu-
cational grants vary*with length of service: 1 year of education for
service between B8 and 12 yrs; 1 and 1/2 yrs of education for service
of over 12 yrs.

Unemployment Cammanmatiun: Yes, but no further details.

Trailer: MNo curtefit informatfon available.

Miscellaneoust
Mortgage Insurance Premiums: No information currently available.
Self-propelled Submersible Duty Pay: See "Dip Money" and Diving Pay (above).
Carrier FMlght mm&k Pay: Nonme noted in the 1 April 1980 pay regulations.
Glider Duty Pay: None noted in the 1 April 1980 pay regulations.
Experimental fduu”?axt See "Dip Money" and Diving Pay (above).

Special Continuation Pay for Nuclear Qualified Officers: Nome noted in
the 1 April 1980 pay regulations.
Special Pay for Officers Holding Positions of Unusual Responsibility:
Command Pay (Army) for E-8 and E-9 grades: b30/month.
Sea Command Money (Mavy): 530/month "to those in a Sea Command
appointment."

A Note on British Reserve Forces

Since British reserve personnel are subjected to less of the disadvantages
and hardships of military life than their active counterparts, their "X-factor”
was established at only 5% and 1% for men and women respectively for each 8~hour
training day. Thus, there is no direct correspondence between daily rates of
pay for regular and reserve personnel. Also unlike in the US, British reservists
are not eligible for military pensions unless they have served at least five years
in the active service.

As a whole, British direct cash compensation is highly variable, selective,
and complex. It varies considerably, both between services and components and
within categories of reserve personnel. The extensive use of differential pays,
bounties, multiple pay scales, and pay "bands" provide selectivity while adding
a degree of administrative complexity unknown in the US system.

For non-continuous or daily drill training of between 2 and 8 hours, a
training expenses allowance is paid. Training, liability, and supplementary
bounties and a daily overseas allowance are also used. The training bounty
is tax-free. All other forms of direct cash compensation count as part of
a reservist'a income for tax purposes.

A reservist injured in the line of duty receives pay (less any payments
made by the Department of Health and Social Security) for up to 26 weeks. If
still incapacitated at that point and ‘dfscharged after a medical examination, =
a disability pension is awarded by the Department of Health and Social Security.
An additional award may be made by the Ministry of Defense under the Attributable
Benefits to Reservists Act. There is also a service benefit pension for the
dependents of reservists killed during training.
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MILITARY COMPENSATION - UNITED STATES

Overview

U.S. military personnel currently are paid with a pay and allowances
system. Four elements of this system - basic pay, quarters allowance,
subgistence allowance, and the tax advantage which accrues because the
allowances are not taxable - are totaled to form an approximation of the
military equivalent the salary of civilian employees which provides an
annual pay increase based on the increase in civilian pay. The total amount
of these four elements is termed Regular Military Compensation.

On October 1, 1980, basic pay and allowances were increased by
11.7 percent. In addition to the above tax advantage, certain other
allowances, gsuch as the personal money allowance and the clothing
allowance, are not taxable.

Service personnel are also paid for special qualifications and
duties and certain incurred expenses and hardships by a variety of
allowances and special pays. Also, the U.S. military retirement system
is non-contributory.

Reservists on active duty are paid at the same rate as active duty
personnel. BReservists of the Selected Reserves are paid on the basis
of monthly drills attended.

Chart Details

A. Military Compensation
Compensation Base:
Pay and Allowances System
Bage Pay Range (Monthly) -

Officers: 0-1, $924.30 - 0-10, §5,541.60
Warrant Off: W-1, $825.30 - W-4, $2,124.90
Enlisted: E~1, $501.30 - E-9, $1,820.40

Quarters Allowance: When Government quarters are not provided,
the monthly allowance is:

Single -

Officers: 0-1, $187.80 - 0-10, $427.80
Warrant Off: W-1, $212.70 - W4, $303.60
Enlisted: E-~1, $103.20 - E-9, $229.20
Married -

Officers: 0-1, $244.50 - 0-10, $535,20

Warrant Off: W-l, $275.40 - W~4, $366.60
Enlisted: E-«1, $179.70 -~ E-9, $332.50
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Subsistance Allowance

Officers: $82,58 /mo.
Warrant Off: $82,58 fmo.
Enlisted: $3.94/Day

Separate and Leave Ration In-Kind
Not Available $4.45/Day
Emexrgency $5.89/Day

Federal Income Tax Advantage

Quarters and Subsistance Allowances Are Not Taxable -

Value (Minimum - Maxiswm)

O] 0-1

Officers: T,035.36 §,924.05
W-1 W=ty

Warrant Off: 1,060.07 2,195.23
E-1 E-9

Amount is based upon pay grade, years of service
and family size.

Annual Leave: Annual leave is earned at the rate of 2 1/2 days/mos.
or 30 calendar days/year. Maximum is 60 days accumulation unless
service person is in foreign area where there is hostile activity.

Holidays: 9 holidaye with pay per year.

Other: None
Ba Su 1 t ’1 ! y - ]
Erve—Fon B? £ pay awarded on basis of one days basic pay
for each drill period. Retirement is available after age 60.
Reserves on active duty receive the same pay and allowances
and special incentive pays as active duty personmel.

Medical Care (Active): Provided full medical and dental care
for active duty members.

Medical Absence: Granted as necessary. Pay and allowances continue.

Medical Care (Dependents): Provided at service facilities where
available, through civilian providers. Costs range from no
costs at service facilities to 20 percent above $100 maximum
per family under CHAMPUS.

Medical Care (Retired): Provided at service facilities where
available and, if not available, under CHAMPUS through civilian
providers. Costs range from no cost to 25 percent of costs
for CHAMPUS inpatient care.
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Health Insurance: Personal matter for additiomal coverage.

Life Insurance: SGLI Maximum coverage of $20,000 convertable to
Veterans Group Life Insurance upon separation or retirement.
Only extra cost attributable to extra hazards of service
paid by Govermment.

Social Security: 1981 deduction of 6.65 percent of monthly basic
pay up to maximum annual contribution of $1,975.05. (Effective
date January 1, 1981).

Retirement: Non-contributory funded by annual appropriation.
Minimum 20 years, service and 50 percent of base pay.
Maximum 30 years and service and 75 percent of base pay.
CPI adjusted.

Qther: Navy, eligible for round-trip transportation from over-
haul location after 3lst, 9lst, and 151st day of overhaul of
ships home port where dependents reside when overhaul is
away from home port.

Special and Premium Pays

Bonus: See enlistment and reenlistment bonuses.

Enlistment Bonus (E.B.): Authorized up to §5,000 for critical
skills enlistment or 4 years extension.

Reenlistment Bonus (R.B.): Selective R.B. paid for any manning
problem point up to 15 years service restricted to a maximum
of $20,000 paid by lump sum or installment. Bonus is subject
to recoupment for any unserved portion of the reenlistment.

Proficiency Pay (Monthly): Enlisted only. Maximum p-1, $50;
p~2, §100; p~3, §150 for designated critical military
specialties and special duty assigmnments. Officers may
receive responsibility pay. Range 0-3, 0-4-$50; 0=5-§100;
0~-6~$150 (permissive, not mandatory).

Aviation Career Officer: $125 - $306/mo Incentive (Momthly):
Special pay based on aviation service and officer service.
Maximum 6 years, aviation service and 18 years officer service.
Reduced amount 0-7 through 0~10. Must meet performance
requirements.

Nuclear (Navy): Enlisted, SRB maximum of $20,000. Officers
accession $3,000. Officers are also eligible for continuation
bonus of $20,000 to nuclear qualified for &4 year agreement to
remain on duty beyond their initial service obligation or $4000
per year for an annual incentive bonus for each year's service
beyond their initial service and $2,400 per year for limited
duty officers and warrant officers who received nuclear
training as enlisted personnel.
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Health Professions (Monthly): Variable incentive pay for medical officers
based on years of service $416.66 - $833.33. Officers above
grade 0-6 limited to $83.33. If officer is board certified, he
qualifies for additiondl pay $166.66 - $416.66 based on years of
gservice. An annual additional special pay lump sum of $9,000 or
$10,000 is paid when physician signs an annual comtract.

Submarine Duty (Monthly):
0-1 0~6

Officers: §EI5 $245
W=1 Wit
Warrant Officer: $105 $165
E~1 E-9
Enlisted: §50 $105

(Same scale for self-propelled submersible duty)

Flying (Monthly): Enlisted crew member: $63 - $131/mo. non crew
member -
Officer: $110
Enlisted: $55
Crew member rates depend upon years of aviation service.

Parachute Jumping (Monthly):
Officers: $110
Enlisted: $55

Demolition (Monthly):
Officers: $110
Bnlisted: $55

High or low pressure, leper care, thermal tests, and certain
other duties: Carrier flight deck duty, high or low pressure thermal
stress, acceleration and deceleration, and leprosy. All at the
following rate:
Officer: $110/mo.
Enlisted: §55/mo.

Diving Duty Pay (Monthly):
Officers: $110
Enlisted: $65 - $110 based on level of qualification.

Other: Personal money allowance/position pay $400 - $5,200
yr. non taxable. ’
D. Other Related ltems
ertain Placed Pay: Enlisted only monthly rates:
E-1 & 2, $8.00; E-3, $9.00;
B4, $13.00; E~-5, $16.00
E-6, $20.00; E~-7 & 9, $22.50.
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Sea Duty (Monthly): Enlisted only: $29 - $115/mo. Rated depend
upon years of sea duty.

Hostile Fire Pay: Officers and enlisted $65/mo. for both.
Includes members continued in a missing statuas.

Family Separation Allowance (FSA): FSA-I, Paid when Government
quarters are rot available, and dependents are not authorized
to accompany. Rate paid is BAQ without dependents for his
pay grade.

FSA-II paid at rate of $30/mo. when assigned duty away from
permanent duty station or home port for at least 30 or more
days.

Commissary and Exchange: Provides items at costs less than at
civilian stores. Savings average about 20 percent.

Survivor Benefits (Monthly): Service person's death on active duty:
Officer: 0-1, $413 - 0-10, $835
Warrent Off: W-1l, $413 - W-4, $468
Enlisted: E-~L, $326 - E-9, $446
Service person's death after retirement:
Widow and children are entitled to 55 percent of the
retired pay.

Burial Costs: Funeral expenses $75 - $500 in addition to death
gratuity minimum $800, maximum $3000 non taxable.

Dislocation Allowance: One month's BAQ to partially reimburse
member for incidental expenses on PCS orders.

Overseas Station Allowance: Temporary lodging allowance, per diem,
housing allowance, average excess costs, cost of living allowance,
average relative difference.

Separation (severance) Pays: Paid to regular officers and all
reservists with over 5 years continuous active service, not
retiremen eligible, who are involuntarily released, not to
exceed $15,000.

Clothing Allowance (Monthly): Initial free issue enlisted uniform

Men Women
Standard $7.50~-§11.10/mo . $7.20-$12.60

Regular officers none except ROTC allowances are not taxable.
Basic allowance is paid for the 7th through 36th month of
continuous service, standard rate thereafter. Rates depend upon
branch of service.
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Educational Assistance: Veterans Readjustment Benefits paid by
the Veterans Administration. Eligible after 18 mos. serwvice
for 36 mos. plus, veteran may receive up to 9 additional
months to pursue Baghelor's or first professional degree. Full
time $311/mo. No dependents. With one dependent $370
monthly - two dependents $422 monthly. Additional amount
for each dependent over two $26/mo.

Unemployment Compensation: Rates vary by state. Service person
must have continmuously for at least 90 days and was discharged
under conditions other than dishonorable.

Trailer: Dislocation pay may be elected in lieu of trailer pay.
Self haul 20¢/mile. No limit on miles.

Notes: 1/ Basic pay is limited to $4,176.00 by Level V of the
Executive Schedule.
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FOREIGN CURRENCY
COMVERSION TABLE

JUNE 1980 :

ONE UNITEb STATES
DOLLAR EQUALS
Australia Dollar .8917
Canada Dollar 1.17
France Franc 4.08
West Germany Mark 1.80
Switzerland Franc 1.63
United Kindgom Pound 0.424

(961131)
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